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ABSTRACT

This independent study aimed to study happiness at work of primary school teachers in
Lampang Primary Education Service Area Office 3. The subjects for this independent study
consisted of 244 teachers of primary schools in Lampang Primary Education Service Area Office
3. The data was collected from self- administrative questionnaire. The questionnaire was designed
to collect 4 types of data: personal demographic information, opinions on factors which led to
happiness at work, opinions on achieving the potential, and attitudes toward happiness. The data
was analyzed by frequency, percentage, mean, independent - samples t — test, analysis of
variance: ANOVA, Scheffe and Linear Regression.

The results of the study showed that most of the questionnaire respondents were female,
over 51 years old, married, with Bachelor’s degree. Most of them were government officers with
special academic status. Their monthly income ranged from 30,001- 40,000 baht. They had been
working for 21 — 30 years. The opinion towards the overall happiness at work and the personal
achieving potential was at the high level. The respondents agreed with all of the factors. The most
important happiness factors at the workplace were culture, followed by commitment, conviction,
contribution and confidence.

From the analysis based on Linear Regression, it was found that generally, factors
affecting happiness at work related to main characteristics that affected happiness. The factor for

work commitment had the most prediction power, followed by contribution and confidence



(which were ranked equally), conviction and culture, respectively. It was also found that pride,
trust and recognition related positively to the highest potential and efficiency at work. Personal factors
namely gender, age, marital status, educational level, work experience/work period, position, academic
status, monthly income, and levels of students they taught correlated to happiness at work at reliability

level of 95%.



