ForseamsaunIMULdas: anugaulumsihauvesminam
9
nodTeswazHuyanimmilo
A 1 [ @ o
milleauinng Yaniadga

g
[

A1va WA HWNUNADA
Sayan VIMIFININHIT UM

da (= 14 14 a J a v an
210138NUSnIMsAuANILYBAsT  FBIMansI9IdeIal duATIINA

UNAAED

9
A

a @ s A o o
ﬂTﬁﬁJUﬂ%}TLLUU@ﬁ§SUN ﬁﬂﬂi%ﬁﬂﬂ!ﬁ@ﬁﬂkﬂﬂfnﬂﬁﬂlGluﬂ”lﬁﬂTQTuﬁUf’J\TWLlﬂQ"luﬂﬂﬁ

Q q

A 1

dy A o v o o < 9 o -
ToswazWuyanmmied wieaimiz 39niadithe Tagrimsinuveyannniinaium
L) dy A = 1 [} [ o o 3 to
Ugiinaulunedlesuaziluanimmies meammng 391iad11he S1uUNaY 168 AU
4 { < 2
n3eadioNnlFlumsusiuswdeyailuiuuae o WU UABUR18ALIDA (Self - Administered
o @ 1 @ a <3
Questionnaire) Usznoudie nuuaeunmilitediuynna tazuuuaoUNIWTZAUANUAALTU
a [ o A Y a o 9 A 9 o a J Y U Aaa 9 1
mernvilavenneldimaanugaulumsiian Joyan Idhundmnzidleaiana ldun
1 A 9 1 a 1 = a 4 =t =S
ANND Se8az AURDY ALINLUAILLUA N15AATIZHANNNY551 msulSeuReuaiy
[ I 19 ax [ @ 4 1 % 9 a 4
uana1austegareI sy taznmsnaaeuANNANNUTIE NI AT NUATIY
AUNTDADDUT U
=< 1 [ dy A A ] [ [
VNHANMIANINYI WiTnNUNedleswasuyanimmiles mieainn: Jania
o [ [~ =\ 1 d? =\ = [ [ o'
danhs dulvgptlumere Toigizrang 41 duly Saomameusa msanyiegluszaud
nilSanas Aumisninnusgaulfianis Is1eldas@eu 50,000 v wagdnd K
4 1 { % a [~ [ 4 [N
Tuesansvdrnnni 20 3 Tasnmiinautanuaawiuluilaseaisluesnanisaiuaiiion
1 k4 1 o <3 Y 1 A (] 9 9 o 9 v o J A o FY
FINVDIDIANTBY IUTTAVNUAIBOINEY  AIUATUAE A uanuduiuslunihay A
o Y an o @ =\ a [~ [ (% < 9 =
ANBAZY LazAIUAMNINIINTUNIIOY Wiinuianuaamued luszaUMuAe Lozl
anwgulumsiauegluszaugs  Tasiladeniinanennugulumsinududnyuzau
T Aa [ 4 a o 1 % o
AUATHINTINVDIDIANT Loz uguN NI lumsiinu lnaseszauanugulumsiiu

@ 1 ) v o J { o ] 1 o
Yoawiina  dwdmdii wazduanuduius luiiou  lilinaseszauanugaluns



waw wagdmilaseauyanavesminau 1dun me 01g saumIine seaud LNy

Y A o L= 1 ) F) I A PR
S”IfJ]lﬂG]’E]Lﬂﬂu Hage1gNITNINIU ﬂuuwammmqﬂumimqm ﬂﬂnummm"lﬂmmaum

S o

nanenNugy Tumsithon ednidediAgneada o szauanuiusedon 95%

o



Independent Study Title Happiness at Work of Employees at
Civil and Mine Reclamation Division,

Mae Moh Lignite Mine, Lampang Province

Author Miss. Ampa Nimmanpipak

Degree Master of Business Administration

Independent Study Adyvisor Associate Professor Orapin Santidhirakul
ABSTRACT

This independent study aimed to study happiness at work of employees at Civil and Mine
Reclamation Division, Mae Moh Lignite Mine, Lampang Province. The subjects for this
independent study consisted of 168 personnel of Civil and Mine Reclamation Division, Mae Moh
Lignite Mine. The data was collected from self - administered questionnaire. The questionnaire
was designed to collected data which consisted of two types of questions: personal demographic
information and opinions on factors which led to happiness at work. The data was analyzed by
frequency, percentage, mean, independent - samples t - test, analysis of variance: ANOVA,
Scheffe and Linear Regression.

The results of the study show that most of the personnel were married male, more than 41
years old, with education at the level below Bachelor’s degree. Most of them were at operation
positions, with monthly income less than 50,000 baht and had been working more than 20 years.
The level of happiness at work at Civil and Mine Reclamation Division, Mae Moh Lignite Mine
was at the high level. The opinion towards the overall happiness at work was at the “definitely
agree” level on organization’s shared value factors. For leadership, relationship at workplace, job
characteristics, and quality of work life, their opinion was at the “agree” level. The personal
demographic factors that significantly related to happiness at work were income level at the level
of 95%, while sex, age, education, position and work period did not correlate significantly with

happiness at work.



