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ABSTRACT

The objective of this independent study was to study the motivation factors
which influenced the working of the employees of Maejo Tobacco Experiment Station in Chiang
Mai Province. The data was collected from questionnaires distributed to 40 staffs of Maejo
Tobacco Experiment Station in Chiang Mai. The respondents gave rankings to the importance
of motivation for work according to Herzberg’s theory, which comprised of motivation factors
and maintenance factors the data was then analyzed according to the objective by a descriptive
statistics computer program using frequency, percentage, and average which presented in the
form of tales. The results o the study were as follows:

The majority of the respondents were male of 41 — 50 years old, with
Bachelor degree. Most of them are married. Holing the position of administration department.
Their salary were 10,001 - 30,000 baht a month. They had been working at Maejo Tobacco
Experiment Station for more than 25 years.

The respondents ranked the importance of all Hygiene factors at the high level.
In the considering each factors, the residents ranked the importance of personal life , job security ,

company policy and administration , status interpersonal relation with peers, interpersonal



relation with other department , supervision , interpersonal relation with subordinates,
compensation , interpersonal relation with supervisor working condition.

The respondents ranked the importance of motivation factors in general at the
high level. They ranked the importance of working succession , ,working condition, working
responsibility, recognition and admiration from staff in Maejo Tobacco Experiment Station and
working advancment at the high level.The respondents ranked the importance of possibility of

growth at the medium level.



