y [ 1 J o a v
%ﬁmm‘sﬁuﬂ%’nmuamz ANUANWUADDIANITUDINUNNIUDITEN o ] 1o

sz lne) $1ria
Alue WAl 1IYOANA
USyan VFIFININH TN

d‘ = k'Y Y a
aaznssuMsNUsnmsauaNuDUdase

J a v A
FJOIFTATINITUDIND ﬁu@l%iﬁla Usesunssums
4 a t4
919138 A7, UHUA NUNINTU NITUNIT
U |}
UNNAED

9

9 9 a Ao s A = @ 1 4 %
fﬂiﬂuﬂ’NLL‘U‘U’Oﬁi$uﬂﬂﬂﬂﬂﬁgﬁﬂﬂLWGﬁﬂ‘HWﬂﬂWNIﬂﬂwuﬁ@ﬂﬂﬂﬂWﬁJﬂﬂwuﬂﬁu

q

a o 2 L:' o =< A v as.l‘
UIEN LOF ‘Q IRK| (‘]Jiglﬂﬁvl‘ﬂfl) 1NA IﬂfJ‘]Ji36151ﬂ§'1/]1/lWﬂ"lﬁﬁﬂHTﬂ’f)W‘lJﬂQTuﬂ\‘]WiJﬂ 160 AU
4 { 3 3
nsesionldlumanuiruswdeyaiilunuasununuuaeud10a 1B (Self-Administered
\ . a dY 9 1 aa 9 1 A Fl 1 A 1
Questlonnalre) Llag'llﬂiTZﬁéUﬂiJ“aﬂ'JfJﬂTﬁﬂ@] ﬂﬁgﬂﬂ‘ﬂﬂ?ﬂ ATAITUD IDYAL ANURAY ALLINLLIN
a I'd
HUUN (T-test) MsAAITIZHANL 55U (Analysis of Variance : ANOVA) LagMInaaou
1Y 1Y) 4 1 Y a 4
‘ﬂ’ﬂllﬁiJWl!‘ﬁiS‘l’i’JNG]TJLL‘]J?&‘?]}’JfJﬂ"Iimei"I%ﬂﬁlJﬂTﬁﬂﬂﬂ@ﬂLLUULﬁu@‘liﬂ (Linear Regression)
1 o Aa o o w 1 1 a3
NaﬂTiﬁﬂHTWU’JTWUﬂﬂWHUiH% RGI a‘;l RG] (ﬂizmﬂhlm) 1NA ﬁluGlWﬂJuLﬂULWﬂ‘lf"lfJ
= 1 ~ = @ =\ o ]} A o ] I
N01gIEnI19 25-31 A aumsfneiszay w.6/17%. Uo1gnsiinau 1-5 1 Udwmuailu
[ a A a vAa 1 1 @ [ 4
Wumm‘ﬂgummi (Operator) uazﬂgummagimﬁmm Die Cast ﬂ’JﬁJIﬂﬂWH@]@f‘Nﬂﬂ"ﬁﬂl@Q
Ly a o o [ ] [ o 1 4
WINNUUTEN 1od g od (Uszmalne) $1da Tunmsiweglussdugniiuaooeanis
o ~ a < ' 4 o [ 4 9 4
(Engaged) LL@Z‘WHﬂ\?'ll!iJﬂ']'liJﬂﬂLWu@@ﬂ\?ﬂﬂ5Zﬂ'ﬂ’UGUE]\‘Iﬂ’J'liJFjﬂwu@'ﬂﬂ\?ﬂﬂ'lﬁcluﬂ'luﬂﬂﬂﬂ'ﬁ
9 9 Y] [ 4 9 9 o Y] v A o Y a
ATUNIU @]'lﬂﬂ'liW@lu'Wli‘Wﬂ'lﬂiiJ‘l}!Hﬂ Lrazﬂmmaw’uﬂuizﬂuum ﬂﬂﬂﬂﬂﬂ?iﬂlﬂﬂﬂﬁl'lﬂ

@ 1 J Y

Yy 19 o o 4 9 Y o
ANNUADDIANTTUDINWUNITU hlﬂllﬂﬂ’]uﬂ15W@lu1V|innﬂ53JHHﬂ HAZATUNTISHU Iﬂﬂﬁ

e

]
ad v

v o Jdo o 1 4 @ 1 v o w a
ﬂ’ﬂll’ﬁ'll‘Wu‘ﬁﬂ‘]Jﬂ’ﬂllQﬂwuﬁﬁlﬁlﬁﬂﬂﬁﬂlﬂx‘l‘wuﬂ\‘ﬂlﬂl!ﬂTWi’JiJ’f]ﬁJNﬁuﬂfﬂﬂiyﬂNﬁﬂ@ﬂigﬂﬂ

9 1

1 U W @ 1 1 ) ] v o Jd
UaynNI1 0.05 muﬂmaﬁ'maﬂymzmuuﬂﬂa Vlfg’lll,!,ﬂ WA LAZA N U UANUTURUTOE19
v o w aa o o 1 4 @ 1 @
ﬁuﬂfﬂﬂiy‘l’lNﬁﬂ@lﬂ‘Uﬂ’NﬁJEjﬂwu@]@ﬁ)ﬂﬂﬂﬁﬂlfNW‘L!ﬂﬂuiuﬂWWﬁ’JiJ LavYy 38@“Uﬂ1‘iﬁﬂ‘leﬂ
A o

o ] ] v o Jd o aa o 19 J 4
21YNIININIUY azreau hlilﬁﬂ’ﬂﬂJ?fﬂJWH‘ﬁf]EJNﬁJuﬁlﬁ’ﬂﬂiy‘V]NﬁﬂﬁﬂUﬂ?WNEjﬂWHﬁ@ﬂﬁﬂﬂﬁ

YoINT N Tunng



Independent Study Title Employee Engagement in SUS (Thailand) Company Limited
Author Mr. Wut Vegapikul
Degree Master of Business Administration

Independent Study Advisory Committee

Associate Professor Orapin Santidhirakul Chairperson
Lecturer Dr. Narumon Kimpakorn Member
ABSTRACT

The objective of this independent study was to study and investigate the level of
employee engagement in SUS (Thailand) Company Limited. The population of the study
consisted of 160 employees. The data was collected from self-administrative questionnaire and
then was analyzed using descriptive statistics i.e. frequency, percentage, means, T-test, Analysis
of Variance (ANOVA), and Linear Regression.

The result of study that most of the employees are male, age between 25 — 31
years old, graduated in M.6/Diploma Cert., with 1 — 5 years of service, in Operator position, work
in Die Cast production department. The employee engagement of SUS (Thailand) Company
Limited was in “Engaged” level. Employees’ opinions towards elements inducing employee
engagement to organization namely organization factor, work environment factor, human
resources development factor and leadership factor were all rate at high level. The factors that
influenced to employee engagement to the organization were human resources development
factor and leadership factor at significant level less than 0.05, while personal characteristic factors
of employees i.e. sex and job position correlate significantly with employee engagement to
organization but age, education, years of service and job function did not correlate significantly

with employee engagement to organization.



