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ABSTRACT

The purpose of this independent study was to examine the attitudes of Thailabors
toward working with foreign workers in seafood processing industry in Amphoe Mueang Samut
Sakhon, by using an Attitude Approach consisted of three elements: Cognitive, Affective, and
Behavioral domains. A set of questionnaires was used to collect data from 400 Thai labors
working with foreign labors in seafood processing industry. Data were analyzed by descriptive
statistics: mean, frequency, and percentage.

Most of questionnaire respondents were female, between 31-40 years of age,
educated at the high school or vocational level. Most of them were daily employees, and their
work periods were between 3-5 years.

Findings of the study of three attitude elements—cognitive, affective, and
behavioral domains—showed that the respondents’ cognitive domain was at a moderate level,
affective domain was at “somewhat dissatisfied,” and behavioral domain was at a moderate level.
The detail of each element can be summarized as follows:

For cognitive domain, the respondents least understood in foreign labor law,
foreign and Thai wages, Thai labor law, and necessity and reasons to hire foreign labors. Their

knowledge and understanding in selecting foreign labors were at a moderate level.



For affective domain, the respondents’ feelings were at “somewhat dissatisfied” in
terms of belief in hiring foreign labors, current number of foreign labors, behaviors of the foreign
workers working in their companies, working with foreign workers, hiring foreign workers,
which would lower the cost of production due to cheaper wages, Thai culture, which might be
mixed with foreign cultures if a Thais and foreign workers get married, and some Thai workers
who might lose their jobs to foreign workers since they were more diligent and patient. The
respondents’ feelings were at “dissatisfied” in terms of crimes caused by foreign workers,
probability in spreading transmitted diseases by foreign workers, hiring more foreign workers
might affect Thai workers’ job opportunity, foreign workers might cause slum problems, and
hiring foreign labors might affect national security. The respondents were satisfied only in
working skills of foreign labors in their companies.

For behavioral domain, the respondents accepted to work with foreign workers in a

moderate level. Anti-foreign workers group, however, was at a high level.



