d' A a o 1 J @ awv a 4
Eﬁﬂlﬁﬂﬂﬂ1§ﬁuﬂ%’1!mﬂﬂﬁ§$ ﬂ’JnJEjﬂWH@]@ENﬂﬂ'IiGUENWUﬂ\ﬂ‘L!“lJiHVIEJuTu!’JﬂGIf (ﬂi%mﬁ

Ine) $11ia
o @ 4
e Wenla 5131353 dns
USayan VFHIIFININH T NG

d‘ = Y Y a
amznssumMsndanmnmsauamuudase
Ariomaniinsdesia duassne  Usysunssums

9191358 A3.UQUA DUNINTAl AIIUNT

UNAAL

9

Y} Y} A AA o S A = I P
ﬂ"liﬂuﬂ?”ll!ﬂﬂﬂﬁﬁguln@]ﬂﬂﬁgﬁﬂﬂLW@ﬁﬂHTﬂ'JnJ@ﬂwu@]ﬂi’)ﬂﬂﬂ'ﬁs}]@ﬂ

Q

a

o XY 4 o w [ o 4 [ [
Wuﬂﬂ"luﬂﬂel‘ﬂ@uiu!flﬂ“]f (‘]Jigl‘ﬂﬁll‘ﬂfl) 10 57]115\1?“?1UTNﬁNWH‘ﬁﬂJBQ%ﬂEaaﬂHmSﬁUH
[ [ [ 1 4 ]
uﬁﬂam@ﬂé}ﬁﬂﬂllﬂﬂﬁ@ﬂﬂﬁJ ﬂﬂﬁgﬂﬂﬂ?]"llllﬁﬂ‘wu@@ﬂ\iﬂﬂ1§ IﬂﬂﬁﬂHTQWﬂﬂQN‘ﬂix%Tﬂi
) A 3 o [ ——— [l Ao Aa o o W
1UIU 308 AU m‘ﬂuwuﬂqmvthmiWa@mmamagglumymauiunﬂ% (’IJSSL'VI?(‘IVIEJ) 1NA
A A Aq Y ] J 9 -
Lﬂi@ﬂn@ﬂi%iuﬂ’lii?ﬂi')ilﬂlf]lquﬁ LﬂuLLUUﬁ@Uﬂ’INL!UU@@UﬂQﬂ@‘Ll!;'ﬂ\? (Self—Admlnlstered
. . 1 aad‘ Y a <Y Y UL d‘ 9 1 d' U
Questlonnalre) ﬂ1ﬁ'ﬂ@]‘1/l‘l“]f‘11Jﬂ'lﬁ'JLﬂi'l$Visll’f]3‘;!ﬁ ]lﬂl,!,ﬂ AINUD TS AURNAY NITNATDUAN
a 4
1 (t-test Independent) MsuaTznaNuulsilsiu (Analysis of Variance : One-way Anova)
Y] Y] 4 1 [
HAZMINATOUTUTUNUTIZHINAMT (Linear Regression Analysis)
1 (] [~ a 1
HamsAn I RaeuuudeundIu lvgumange Tergszniang 26
= = (% a = o = =% a A
35 ﬂ ﬁﬂWUﬂ'lWIﬁﬂ ﬂ?iﬁﬂHWigﬂUﬂiiUuiUuW]i 21YNIININIU 3 -5 'IJ LASHDAITIUNULIADU
1 =1 o [ 4 1 % @ [ { 1 [
1NN 9,000 LN Mﬂ?WNEﬂWHIﬂUﬁ?N@]@@Qﬂﬂ1§ @Q{luﬁgﬂﬂlﬂﬂwuﬂ'lﬂ ﬂﬂ%ﬂﬁﬁﬂﬁﬁ@i%ﬂﬂ
o [ o 9 1 [ a [~ 1 o 9 9 o
ﬂ'ﬂll@ﬂwuﬁﬂ@\iﬂﬂ'li vl,ﬂl!ﬂ 3$ﬂﬂﬂ'}1uﬂﬂlﬁu@]@@\1ﬂﬂ5$ﬂﬂﬂ ATHITU ATUNTITWEN U
@ 4 o 1 [ 1 [ 1
ninensuypd nazdunnzdih daudnuzdiuyanavesdaounuudounN ou ldun mel

01y MIANET 919U tazszauRuAY lilinaneszauANURNITLADDIANS



Independent Study Title Employee Engagement Towards Innovex (Thailand) Company
Limited

Author Mr. Manat Tarawatcharasart

Degree Master of Business Administration

Independent Study Advisory Committee

Assistant Professor Orapin Santidhirakul Chairperson
Lecturer Dr. Narumon Kimpakorn Member
ABSTRACT

The objective of this independent study was to study and investigate the level of
employee engagement at Innovex (Thailand) Company Limited and to study the relationship
between personal characteristics of the questionnaire respondents and the level of employee
engagement. The population of the study was manufacturing employees of Innovex (Thailand)
Company Limited. The instruments used in this study were a self-administered questionnaire and
employee engagement scale. Statistics used to analyze the data were frequency, percentage,
mean, t-test, one-way ANOVA and linear regression arithmetic.

It was found from the study that the majority of the subjects were female, 26 —
35 years old, single, with a Bachelor’s degree, with 3-5 years employment in the company, and
earned more than 9,000 baht per month. The results show that the employees demonstrated a high
level of engagement. The organization factors which affected the level of employee engagement
to organization were opinions towards work components, human resource management, and
management leadership. The personal characteristic factors namely sex, age, educational

background, work period and salary did not correlate with the level of engagement.



