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ABSTRACT

The objective of this independent study was to study employee engagement towards
Loxley Public Company Limited. The data was taken from 269 Loxley employees by convenient
sampling and using self-administered questionnaire. The data was analyzed by using frequency,
percentage, mean, t-test, ANOV A and linear regression.

The results of the study show that most of the respondents were single female, aged
between 26 — 30 years and graduated with Bachelor’s degree. Most respondents had salary
between 10,000 — 20,000 baht per month, worked in position levels 4-5, and had been working
for 1 - 5 years.

The results of the study show the employees’ engagement in their company. Their
opinions on the following engagement components: company, job, human resource management
and leadership, were at the high level. The following factors of engagement: company, human
resource management, and leadership, affected level of employee engagement significantly at less
than 0.05. Personal characteristic factors that had significant influence on level of engagement
were age, salary, and position; while gender, status, education and working period did not

significantly influence level of employee engagement.



