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ABSTRACT

The purpose of this independent study was to examine the factors affecting
nurse's decision toward selecting to work for private hospitals in Phetchaburi province that was
based on the Frederick Hertzberg theory and Behavior theory of Koravit Orkpol
,Sroitrakul(Tueyanon) Attamana, Asst.Prof Vichien Vitayaudom. Questionnaires was used as
tool to collect data from 135 nurses from Petcharat hospital and the 25 nurses from
Muangpetch-Thoburi hospital . The statistic analysis of data was based on frequency, percentage

and mean

From this study, it was found that the respondents rated the importance to the

factors affecting work selecting as following.

The overall rate of the remuneration and welfare factors were in the middle

level ; government hospital and private hospital respectively.

The overall rate of the command factors were in the middle level ; the gentle of

work instruction and duty assignation and the reasonable decision respectively.



The overall rate of the environment and safety factors were in the middle level ;
the suitable working schedule , the environmental noise in working area , and the environmental

light in working area respectively.

The overall rate of the securely work factors were in the middle level ; the
higher progress of work in government hospital , the social acceptable and the status

and progress of hospital respectively.

The overall rate of the colleague relation factors were in the middle level ; the
friendship of colleague, the support from colleague and the assistance from

colleague respectively.

The overall rate of the work policy factors were in the middle level ; the work

assign by performance and the clarity regulation for operation respectively.

The overall rate of the career progress opportunity factors were in the middle
level ; the opening opportunity of using ability and opinion on work, the promotion by

knowledge and ability and the training and learning support by work role respectively.

The overall rate of the job interesting of work factors were in the middle level ;
the challenge work assign and motivable work , the encouragement of creative thinking and the

independent of making decision to solve work problem respectively.

The overall rate of the successful in work factors were in the high level ;

the experience using in work and the work according to a branch of knowledge respectively.

From this study , It was found that the respondents rated the importance to
problem in the middle level ; the motivate less welfare , the high quantity of work and the

excessive of work responsibility respectively.



