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ABSTRACT

The purpose of this study was to study the Job satisfaction of employees in
vegetable and fruit canning industries in Mueang district, Lampang province, Herzbérg’s
two-factor theory was employed for this study. Data were collected from 287
questionnaires. The descriptive statistics inc]uding frequency, percentage, mean,
standard deviation was used.

. It was found that the majority of the respondants were female, 81.5 % , age
 between 30-39 years, 42.5 % , primary education, 47 %. The working i:.ar_iod of less than 1
year was 42.2 %. The average monthly income of less than 7,001 baht was 88.5 %.
The daily employees were 87.1 %, while the monthiy cmployees were 12.9 %. Working
in the production line was 86.4 %. Non-administrative emplbyces were 88.5 %. The
overall job satisfaction factor was moderate rated. The satisfaction towards hygiene and

motivation factors was moderate rated. The respondents rated the importance of the



overall job motivation factor at high level. The importance of hygiene and motivation
factors was high rated. The motivation to change work was salary, payment, benefit and

other incomes which were not compatible to the increasing of living expenses.



