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2.1 (Job Satisfaction)

 (Organizational Commitment)

2.2  (Job Embeddedness) 

2.1

2.1.1  (Job Satisfaction)
 (Job Satisfaction) 
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 (Jewell, 1998)

 (The Job Characteristics Model) (Hackman & Oldham, 1976)
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2.1.2  (Organizational Commitment) 

 (Steers, 1977) 
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1)  (Affective Commitment)
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2.2  (Job Embeddedness)

 Mitchell  (2001)

 (Job Dissatisfaction) 

 2

(Job Embeddedness)

 2

-  (Organization  On-the-Job)

-  (Community  Off-the-Job)
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-  (Fit)

-  (Links)

-  (Sacrifice)
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3)  (Links to Organization)

4)  (Links to Community)

 (Sacrifice)

(Relocate)

5)  (Organization-Related Sacrifice)
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6)  (Community -Related Sacrifice)
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 (Job Embeddedness)

 (Non-Attitude Factors)
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 2.3.2 

Mitchell  (2001)

 177  208 

 (Intention to Leave)

 (Job Search)  (Perceived 

Alternative)

 (Voluntary Turnover) 

Lee  (2004)
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 (Job Performance)
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