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ABSTRACT

The objective of this independent study was to study the job motivating factors of
pharmaceutical representatives of multinational companies in Bangkok and Vicinity. The data
was collected by questionnaires distributed to 300 pharmaceutical representatives of multinational
companies in Bangkok and Vicinity, and then analyzed by descriptive statistics in terms of
frequency, percentage and average which presented in the form of tables. The results of the study
were as follows:

The respondents ranked the importance of the overall motivation factors at a high level.
The factors were listed by responsibilities, achievement, advancement, recognition and the work
itself, respectively.

The respondents ranked the importance of the overall maintenance factors at a high level.
The highest level factor was wage while security, fringe benefits, working condition, interpersonal
relation with peers factors were ranked orderly at a high level. The factors ranked at a medium
level were company policy and administration, personal life and interpersonal relation with

superior and subordinate, respectively.



