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ABSTRACT

The objectives of this study were to examine organizational commitment of
employees of C.P.D. Sheet Board Co.,Ltd. and to compare organizational commitment of
employees with different personal characteristics and job satisfaction.

The population of the study were 100 employees of C.P.D. Sheet Board Co.,Ltd. The
instrument used in this study were : a general information questionnaire, a job satisfaction scale
and an organizational commitment scale.  Statistics used to analyze data were frequency,
percentage, mean, standard deviation, median, ANOVA and t-test.

The results showed that the employees demonstrated a medium level of organization
commitment. Employees with different levels of age, education, and job tenure were not
significant different on organization commitment while employees with different levels of salary

and job satisfaction were significantly different on organizational commitment. (p<0.01)



