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ABSTRACT

The objective of this independent study was to study factors of working selection
industrial factory of employees in Krathum Baen District, Samut Sakhon Province. The data was
collected by using questionnaires with the workers who worked in Industrial factory, 100
sampies. The data was analyzed by using descriptive statistics and presented in forms of
frequency distribution tables, percentages and means.

The study results revealed that the influential factors for career decision for industrial
plant of workers in Krathumbacn district, Samut Sakhon province were all at a medium level as
follows:

Physical need factor, it was revealed that most respondents scored highest importance on
the strict practice of obeying labor law, at the highest level of mean, and the lowest importance on
contractual job pay by piece, at a moderate level.

Job security factor, it was revealed that most respondents put the highest importance on
the job that provided permanent position at the highest level of mean, and the lowest importance

on the job that provide life insurance, at a moderate level.



Involvement or acceptance factor, it was revealed that most respondents put the highest
importance on the generousness of the colleagues, at the highest level of mean, and the lowest
importance on entering into the business by peer’s suggestion, at a moderate level.

Self esteem factor, it was revealed that most respondents put the highest importance on
the employer’s acceptance on professional ability, at a moderate level of mean, and the lowest
importance on the progress of work position, at a moderate level.

Life achievement factor, it was revealed that most respondents put the highest importance
on applying experience for the job, at a moderate level of mean, and the lowest importance on
attending the éhallenging work, at a moderate level.

In conclusion, the respondents’ factors working selection industrial factors were job
security factor, involvement or acceptance factor, physical need factor, life achievement factor

and self esteem factor, respectively.



