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ABSTRACT

The purpose of this independent study research was to study the employee training
needs of Better Textile Company Limited. The sampling group was 120 employees and depth
interviews of managers. Questionnaires were used to collect data. The data was analyzed by
descriptive statistics and presented in the form of frequency data, percentage and means.

It was found that the most of employees wanted to training knowledge about basic
knowledge to practice was in high level, administration knowledge and management, foreign
language, information of company were in medium level.

The most of employees wanted to training skills about technical skills, human skills
and conceptual skills were in medium level.

The most of employees wanted to training attitude about organizational attitude,
working attitude and personal attitude were medium level.

The most of employees wanted to training between the months of July to September

for an average of two and three days and most would rather suitable curriculum.



