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ABSTRACT

The research entitled “Leadership of Kamnan and Phuyaiban and
Manangement Efficiency of Tambon Administrative Organization : A Case Study of
Amphoe Saraphi, Changwat Chiang Mai is designed to study Leadership of Kamnans
and Phuyaibans and Management Efficiency of Tambon Aministrative Organization.
It also aims to study certain factors that influence the leadership of Kamnan and
Phuyaiban. The author has assumed that “ good factors Leadership of Kamnan and
Phuyaiban that can influence more management efficiency of Tambon Administrative
Organization”. The main factors, age, sex, education, occupation and income, have
been leamt.

The author has studied literature, legal documents, regulation, and
circular letters concerning administration of Sanitary District as well as the field study
which is quantitative reserch. The objective of the field research so as to learn the
attitude of sampling group thét reside in Amphoe Saraphi. The totat number of sampling
groups are 289 that can be classified into 2 categories : 101 Kamnan and Phuyaiban

and 198 general pubtic.



The rasearch has found that.

1. In general all Kamnan and Phuyaiban have a good attitude toward
high leadership of them.

2. The general attitude of people has highly satisfied the management
efficiency of Tambon Administration Organization conceming to the leadership of
Kamnan and Phuyaiban.

3. The main factors ; age, séx, education, occupation, income and have
no influence over leadership of Kamnan and Phuyaiban.

4. The education factor that influence to Kamnan and Phuyaiban attitude
for protecting and solving the conflicts.

5. Occupation factor that influences to the attitude of Kamnan and
.Phuyaiban, developing economic, social and cuilture.

6. The income factor that influences to the attiude of Kamnan and
Phuyaiban has no any opinions.

7. Education factor is ciqsely refated to the general public attitude for
management efficiency. The research has been found that primary education are more
satisfied to the management efficiency of Tambon Administration Organization than
secondary education, pre-bachelor degree and bachelor degree background orderty.

8. Occupsation factors are closely related to the general public attitude
for management efficiency. The research has been found that a gricultural groups are
more satisfied with the management efficiency of Tambon Administration Organization

than private business groups and other occupation groups orderly.



