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ABSTRACT

This research is designed 1) to study the cause of, and the need for, alien iabor
use of entrepreneurs in Tambon Mae sod Sanitary, Mae Sod Sanitary, Mae Sod Distrct,
Tak Province, 2) to study opinion of organizations and people concerned towards the
policy of present alien labor use and practical plan for the future, 3) to study problems and
obstacles of govemment agencies in implementing alien labor use policy, and 4) to
suggest alternatives to reset the policy of alien labor use in Thailand in to future, which is
based on four hypotheses: 1) internal labor shortage, the success of family planning in
reducing birth rate, and increasing internal wage rate which affected the need for alien
labor use in Thailand, 2) giving work permit to alien labor to work in specific area, and to
do the work specified by the government only, work permit fee rate and renewal of work
permit for alien albor, goving pressure on employers to employ Thai labor not less than 50
per cent of all labor use, and determination of punishments for employers who do not
conform to measures on alien labor employﬁ'lent, which affected the efficacy of
implementing alien labor use policy, 3) problem of appropriateness of budget received,
problem of appropriateness of contact and relationship between government agencies
concerned, problem of appropriateness of coordination and cooperation between officers of
different organizations, which affected the implementation of the aforesaid policy, and 4)
employers group dealing with 10 categories of enterprise have indifferent opinion with

regard to amending alien labor use,



Data for this study are collected from 133 employers or entrepreneurs, 100
Thai employees, and 6 government officials in agencies concerned. In addition, data
collection is carried out by means of questionnaires. The data are analyzed through
computerized SPSS of WINDOW 6.0 program; to prove the aforesaid hypothesis,
descriptive statistics is used in order to find percentage and mean, but analytical statistics
used includes Qui-Square test, analysis of variance, and multiple recession at 0.05 level

of statistic significance.

The resuts of study are as follows:

1. Sampling employers are mostly males of 41-45 years old, and married.
Enterprises undertaken include wholesale, retail, restauraht. and hotel, and deal with both
small and medium business. Employment involves both Thai and Burmese laborers.
However, Burmese workers outnumber the Thai, and are employed in the position of
laborer, house maid, attendant, janitor, etc. Burmese laborers earned labor wage lower
than the Thai, almost half of it, but are provided with fringe benefit in terms of food and
lodging.

As regards the need for alien labor use, the majority of employers are of opinion
that it is due to internal labor shortage, to the need to reduce an expense regarding internal
wage which has a trend to increase, and to the success of family planning, which results in
decreasing of Thai workers in labor market.

in view of measures on alien labor use defined by the government, employers do
not have a different opinion, that is, such measures are both practicable and impracticable
for them. The problem in acting upon government measures is communication and
relationship between entrepreneurs and control agencies.

2. As of Thai employees, they are both males and females in equal number.
Most of them are 25-30 years old, and still single; their education is lower than
elementary school grade 6, but they have to take fesponsibility of family with 1-3 persons.

Positions taken by Thai employees are: accountant, service boys foreman, and
shop-owner assistant. Their wage is about 2,701 -3,300 baht a month; welfare provided
is food and lodging.

Working behavior of Thai employees is the fact that they often change their job
because they want to do the work they like, prefer the work that challenges their abilties.

In addition, they prefer the work that gives a fair pay, and is easy.
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With regard to opinion of Thai employees towards alien labor use in Thailand,
they generally agreed that Burmese laborers are dilignt, enduring, not selective, and not
quitting job easily, and agreed that Burmese laborers may cause criminal problemé, carry
epidemics to Thai people, and undermine the country stability. But they do not think that
Burmese laborers will take over ali the work from Thai people.

As regards the measures on alien labor use, Thai employees agreed with some
iterns, such as locating particular areas for Burmese labor use in 10 northern provinces
* along the Thai-Burmese border, specifying a variety of permitted works and requirements

in Thai labor application before acceping Burmese laborers who have been given work
permit. However, there is on measure which the Thai employees did not agree with, that
is, wage payment and welfare should be provided equally among the Burmese and the
That. 7
| 3. Sampling officers are all males and married; their education ranges from
Bachelor’s Degree and over. Most of them are officers who are assigned to take alien
labor responsibility in Mae Sod District, Tak Province, which consists of 1-10 persons.
All the sampling cohort is of opinion that, at present, it is necessary of Thailand to use
alien labor because they can solve the problem of Thai iabor shortage. In addition, alien
labor wage is comparatively low, through which production cost can be reduced, and most
alien laborers come and take the job the Thai labor did not like. Therefore, clear-cut
determination of alien labor use will help systematize and make it easy to control.
However, the measures determined byrthe government are not yet suitable for duty
performance in a number of dimensions. Besides, there is a problem of resistance for
influential group which tried to avoid the measures established by law.

Suggestion and means to solve such problems should be carried out in 2 stages
as follows:

In a short-term period: 1) specify exactly types of work and occupation which
alien labor can do, 2) divide the quota of alien albor import into 3 categories: daily labor
for provinces located along Thai~Burmese border by establishing refugee camp, one for
each provinces, seasonal labor, and yearly labor for labor shortage area by issuing license
to authorized labor agencies, 3) reduce processes, self-insurance charge, and alien labor
work permit fee,‘4) keep autobiographic records with photograph and give identification
card to every alien labor for inspection and control, 5) make a state-level negotiation with
Burmes government for repatriation of refugges, and 6) promote the use of domestic tribal

iabor.



In a long-term period: 1) establish special taske center consisting of
representatives of Thai employer and employee and of government agencies for drafiting
‘rules, regulations, and laws in relation to alien labor import, 2) establish central labor
maket, 3) relocate funds to the area where immigrant labor concentrated, 4) establish
border province as a special economic zone in order to attract investment in labor intensive
industry, 5) improve and convert internal labor skills from agriculturai sector to industrial
system, and 6) appoint special commisstion to study and follow up the affects of alien

labor use on changes of socio-economic and political structure in the country.



