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Abstract

The Obaectlve ‘of thls 1ndependent study is to examlne
the factors whlch affect the ‘working performance ~of voluntary
f:_probatlon- offlcers, Mlnlstry of Justlce, reglon 5 whlch ‘has the"
IJurlsdlctlon covers Chlang Mai, . Chlang Ral, Phrae and Lampang In
addition, problems,.obstaeles and gu;del;nes of_solutlons,are also

" studies.’

Data .are collected from field interviews of voluntary

'rprObatiohﬁofficers with good previous records numbering 74 cases.

The study’e findingé can be;eummarized es‘foilow:
,la 1arge_percentageiof'Volunta;y brebation,efficers are
male,- with -an .averege'age 6f-41 years er -more,"have"married.
statﬂs,: have ioeerwthan_uﬁiversiﬁy education,and have .preﬁibus

‘experience in social work. -



in terms of economic status, a large percentage of
voluntary probation officers and thier spouses belong to high

income group and have positive attitudes towards commission fees.

- however, it is found that previous backsround of
voluntary probation officers have no effects on their working

perfornance.

as for problems, cbstacles and recommendations, it is
recomnended that travel expenses should be sufficiently provided
rand trainning on,probationl works should be organized, probation
officers should visit and supervise the working performance of
voluntary probation officers for the sake of increasing morale

and encouragement.




