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ABSTRACT

Career success is important for nurses so it is essential to find ways to
improve nurses’ perceptions of career success. The purpose of this descriptive
correlation study was to explore the levels of work empowerment and career success,
as well as to examine the relationships between each subscale of work empowerment
and career success among nurses in university hospitals in Yunnan Province of the
People’s Republic of China. The sample consisted of 382 nurses who worked in four
university hospitals. Research instruments included: 1) Conditions of Work Effectiveness
Questionnaire (CWEQ) developed by Laschinger, Wong, McMahon, and Kaufmann

(1999) and translated into Chinese; and 2) modified subjective career success scale



Vi

(SCSS) developed by the researcher. The Cronbach’s alpha coefficients of CWEQ
and SCSS were 0.88 and 0.80, respectively. Data were analyzed by descriptive
statistics and Pearson’ Product-Moment correlation.

The results of this study are as follows:

1. Total work empowerment was at a moderate level. Results also illustrated
that nurses rated access to support as the highest subscale score, followed by access to
resources, access to information, and access to opportunity, respectively.

2. Overall career success was at a moderate level. The subscales of job success,
inter-personal success, hierarchical success and life success were at a moderate level,
while financial success was at a low level.

3. Work empowerment was highly positively associated with career
success. In terms of the relationships between each subscale of work empowerment
and career success, the results found that access to information, support, resources,
formal power and informal power, were highly positively related to career success;
while the relationship between access to opportunity and career success was at the
moderate level.

The results could be seen as valuable information for nurse managers and
hospital administrators in understanding the importance of work empowerment. It was
recommended for nurse managers and hospital administrators that they should provide
more information, opportunities for training, education and promotion to increase
perceived career success and promote Chinese nurses to perform their work

effectively.
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