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ABSTRACT

Competent nurses are important to ensure patient safety and improve
quality of nursing care. Based on competency human resource management strategy,
organizational climate can positively influence nursing competence. However, a
literature review indicated there is no existing study about the relationship between
organizational climate and nursing competency in China. This descriptive
correlational study aimed to describe the level of organizational climate and nursing
competency as perceived by registered nurses and to examine the relationship

between organizational climate and nursing competency.




X

Samples in this study consisted of 243 registered nurses who were
employed full-time and worked in their positions for at least one year as a staff nurse
in the Affiliated Zhongshan Hospital of Dalian University. Data were collected using
a questionnaire that consisted of three parts: demographic data, Competency
Inventory for Registered Nurses (CIRN) developed by Liu (2005) and Organizational
Climate Questionnaire (OCQ) developed by the researcher. Data analysis was
conducted using frequency, percentage, mean, and standard deviation, and Spearman
rank correlation coefficient analysis. ]

The findings of this study showed that:

1. The overall level of nursing competency as perceived by registered
nurses was at a high level (¥ =3.35, SD=.53),

2. The overall level of organizational climate as perceived by registered
nurses was at a good level (x =3.04, SD=.35).

3. There was a significantly moderate positive relationship between nursing
competency and organizational climate (y; =.41, p<.01).

To improve quality of nursing care, the study suggests nurse managers use
Competency Inventory for Registered Nurses (CIRN) to assess the competency of
Chinese registered nurses. Additionally, Organizational Climate Questionnaire (OCQ)
was suggested for evaluating registered nurses’ perception of organizational climate.
The study results also suggested that nurse managers should maintain and provide
good organizational climate to increase nursing competency to help ensure that high

standards of health care are provided.




