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ABSTRACT

The purpose of this study was to describe the level of organization climate after
hospital accreditation as perceived by Chiang Rai Prachanukraw Hospital personnel. The 383
‘ éubjects were hospital personnel, obtained by the proportional stratified random sampling
method. The instrument consisted of two parts; demographic data, and the organization climate
questionaire which was adapted from the questionnaire translated by Sittirenchai (1999) based
on the index of organization climate questionnaire by Litwin & Stringer’s (1968). The reliability
was obtained by mean of Cronbach’s alpha coefficient at 0.89, Data were analyzed by using

frequency, percentage, the mean score and standard deviation.

The results showed that
i. The overall mean score of organization climate after hospital accreditation as

perceived by personnel of Chiang Rai Prachanukraw Hospital was at a moderate level.



2. The mean score of each part of the structure, the individual responsibility, the
warmth, the support, the reward, the conflict, the performance standard and the group loyalty of
organization climate after hospital accreditation as perceived by personnel of Chiang Rai

Prachanukraw Hospital was at a moderate level.



