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Abstract

Changes in the healthcare system require nurses having professional autonomy for
being able to provide fast and up to date quality nursing services. The purposes of this study
were to study leadership behaviors of head nurses and professional autonomy as perceived by
professional nurses in community hospitals, to examine the relationship between leadership
behaviors of head nurses and professional autonomy of professional nurses, and to compare
professional autonomy of the professional nurses who perceived different level of leadership
behaviors of their head nurses. The subjects, randomly selected were, 349 professional nurses
working in 30-bed community hospitals in Northern Region. The research instruments were
Demographic Data Questionnaire; the Leadership Behaviors of Head Nurses Questionnaire
which was developed by Kamonthip Tunglukmankong (1996) based on Bass's concept of Leadership
Behavior (Bass, 1985) and had reliability value of .98; and the Professional Nursing Autonomy

Scale which was developed by Schutzenhofer (1987}, translated into the Thai Language by Pratyanan



Tiengchanya (1996), and had reliability value of .81. The data were analyzed by using
descriptive statistics , t-test, Pearson's product moment correlation coefficient, Partial correlation
coefficient and ANCOVA.

The results of study were:

1. The professional nurses perceived their head nurses demonstrating transformational
leadership behaviors and transactional leadership behaviors some of the time. The levels of their
demonstration were not different,

2. The professional autonomy of professional nurses were at a high level. (x =188.27,
SD=16.13)

3. The transformational leadership behaviors of head nurses as perceived by
professional nurses was positively related with their professional autonomy but at a low level.
(r=.17, p<.01)

4. The transactional leadership behaviors of head nurses as perceived by professional
nurses was positively related with their professional autonomy also at a low level. (r=.18, p<.001)

5. The professional nurses who perceived different levels of their head nurses’
transformational and transactional leadership behaviors demonstrated different levels of
professional autonomy. (p<.05)

The results of the study suggest that leadership behaviors of head nurses should be

developed in order to promote the professional autonomy of professional nurses.



