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Abstract

The main focus of this descriptive study was to describe the leadership development in
nursing research of Professor Dr. Somchit Hanucharurnkul through an application of case study
and historical research methodology. Professor Dr. Somchit Hanucharurnkul and 37 involved
persons were included as the respondents of the study. Data were collected by qualitative
interviewing using open-ended questions to be the guideline for probing. In addition, relevent
articles and documents during October 1999 to March 2000 were also examined. Data were
validated using data triangulation and were approved by Professor Dr. Somchit Hanucharurnkul.
Obtained data were analyzed using data categorization and developed the association of such data
s0 as to explain the description of the results.

The major findings revealed that regarding the concept of leadership in nursing

research, Professor Dr. Somchit Hanucharurnkul thought that a nursing researcher could be a

i



leader in nursing research, but shduld have a doctoral degree in nursing, so as to be able to
strengthen their potentiality in the development of body of knowledge, and be a reference in a
speciality area.

There were a variety strategies concerning leadership development in nursing research
of Professor Dr. Somchit Hanucharurnkul. These included 1) socialization both from family and
educational institute. The socialization from family could enable Professor Dr. Somchit
Hanucharurnkul to develop her self responsibility, self discipline, time management, and
commitment to success, while that from educational institute could enable her to be
leadership, assertiveness, and reasoning person; 2) role model from father and father’s friend in
terms of being diligence, honesty, and punctuality. Besides, Professor Dr. Somchit
Hanucharurnkul also received the good model regarding working logically and systematically as
well as problem solving skills from advisor and clinical instructor; 3) continuous self
development uptill the completion of doctoral degree and onwards; and 4) opportunity to
work about nursing research such as teaching, writing nursing text books as well as nursing
article, and being a leader. All of these strategies complement each other to enhance Professor Dr.
Somchit Hanucharurnkul to be a leader in nursing research.

The difficulties and problems concerning the leadership development in nursing
research of Professor Dr. Somchit Hanucharurnkul were. related to academic difficulties of
clarifying of nursing as a separable science, lack of skills among nursing profession to adopt
Orem’s Theory into practice, and clarifying of the outcome of master degrees as ethier researcher
or practitioner. However, with her commitment, supportive and opportunity from institutes, she
continuously attempted to develop nursing research,

Hence, the findings of this study indicate that the history of Professor Dr. Somchit

Hanucharurnkul provides a model for the development of leadership in nursing research. -



