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Abstract

The purposes of this study were to study supervisory behavior of supervisors as perceived by
themselves and staff nurses of Chiangrai Prachanukraw Hospital, and to compare the perceptions of
both groups. The subjects were 57 supervisors and 170 staff nurses. The instrument, developed by
the investigator, consisted of Biographic Data part and thé Supervisory Behavior of Supervisor part,
which validated by a panel of experts. The reliabilities using Cronbach’s alpha coefficients of the
supervisors and staff nurses were 0.96 and 0.97, accordingly. Statistics used in this study were

frequency, percentage, the mean, and standard deviation.
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The results revealed that the mean score of supervisory behavior as perceived by
themselve was at a high level (Ll = 3.64 , = 0.42) while the mean score of the staff nurses
perception of supervisory behavior of their supervisors was at a middle level (1L = 2.64, o = 0.56).
The comparison of the mean scores of both-groups was made and found a difference of mean scores
of supervisory behavior perceived by themselves and staff nurses. The results of this study could be

used as the basic for improvement and development of supervisors’ supervisory behavior.



