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Abstract

The purpose of this study was to investigate the level of working power and decision making
patterns and to compare the level of working power with the decision making patterns of Nursing
College Administrators Ministry of Public Health. The subjects, selected by using multi-stape
sampling, were 197 Nursing College Administrators Ministry of Public Health. The instrument used
in this study was composed of three parts : part I demographic data ; part II a working power
questionnaire modified from the Power in Nursing Practice questionnaire of Srijukkot(1992) ; and
part III a decision making patterns questionnaire developed by the researcher, Data were analyzed
by using frequency, percentage, mean , standard deviation, and one — way analysis of variance.

The results of the study revealed that the overall working power of the subjects was at a high
levei(z=3.79).  All four parts of the working power of subjects : support, opportunity , information



and resource at a high level (=3.95 , 3.84 , 3.75 and 3.64 respectively). Most subjects (62.44 %)
used democratic pattern when making decisions. There is a significant difference between the level of
working power and decision making patterns of subjects (p < 0.1). Post- hoc analysis using Scheffe’s
test showed a significant difference between level of working power and decision making patterns
for one pair of subjects using an autocratic pattern and a democratic pattern (p < .01),

The results suggested that Nursing College Admimistrators Ministry of Public Health
have enéugh working power and be able to select appropriate decision making patterns to improve

effectiveness in working organizations.



