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Abstract

The purpose of this study was to examine factors influencing the retention of
professional nurses working in Community Hospitals. The study samples comprised
156 professional nurses working in  seven Community Hospitals of  Phichit
province, which was drawn purposively. The questionnaire, developed by the
researcher , was confirmed content wvalidity by five experts. The reliability of
questionnaire, which was using< coefficient alpha, was 0.92. Obtained data were
analyzed by  using descriptive statistics, Pearson product - moment correlation
coefficient and stepwise multiple regression.

The major findings revealed that the average retention of professional
nurses in terms of duration of working up till the present time was S5.87 years

(SD = 5.24), and the plén for work' continmation was 1505 years (SD = 10.40).



Further analysis showed that the duration of working up till the present time was
strongly  positive assbciation with task (P <.001) whereas the plan for work
continuation was significantly  positive  relationship with interpersonal interaction
(P <.01). With respect to the predictors for the retention, it was found that
63.96 percent of the variation in duration of working up till the preseﬁt time
was explained by age, income, and task (P <.0001) whilst 10.72 percent of the
variation in the plan for continuation could be explained by interpersonal interaction
and domicile (P <.001).

These results, thus, indicated that to enhance the retention of professional
nurses, it is rather important to take not only personal factors like age, domicile
or income but also task and interpersomal interaction into consideration. This is

anticipated to ensure last long retention of professional in the organization.



