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Abstract

The purposes of this investigation were to study gender role identity and job satisfaction
of male professional nurses working in community hospitals and to compare job satisfaction of
those with different gender role identities. The population of this study was 383 male professional
nurses working in community hospitals. The research instruments were the Biographic Data
Questionnaire developed by the investigator, the Gender Role Inventory translated from Bem's
Sex Role Inventory (Cronbach's coefficient alpha = 0.89 for masculine items and 0.73 for feminine
items), and the Job Satisfaction Scale modified from McCloskey & Mueller's Job Satisfaction

Scale (Cronbach’s coefficient alpha = 0.90). Two hundred and seventy four returned and completed



X,

questionnaires were analyzed by using frequency, percentage, mean, standard deviation, t-test,
one way analysis of variance, and post-hoc test by Scheffe method.

The results showed that 34 percent of the subjects had androgynous gender role identity.
Twenty seven percent had undifferentiated gender role identity. T\Qenty one and eighteen percent
had masculine and feminine gender role identity respectively. The overall job satisfaction scores
of the subjects were at moderate level. The scores of each dimension of job satisfaction were as
follows: the scores of scheduling, interaction and praise/recognition were at high level; and the
scores of extrinsic rewards, family/work balance, co-workers, professional opportunities, and
control/responsibility were at moderate level. Moreover, it was found that, the scores of job
satisfaction of those who had different gender role identities were significantly different at .01
level. That is, those androgynous and feminine gender role identity had job satisfaction scores
significantly higher than those of musculine gender role identity, and those androgynous gender
role identity had job satisfaction scores significantly higher than those of undifferentiated gender

role identity at .05 level.



