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Abstract

The purpose of this study was to identify factors influencing
working life span of professional nurses graduated from Faculty of
Nursing, Chiang Mai University. The population studied were nurses who
graduat.ed with a bachelors degree in mursing from Faculty of Nursing,
Chiang Mai University between 1970 to 1992. A sample of 304 nurses was
selected by systemic random sampling method. The questionnaire
developed by the researcher was dividéd into 2 parts : part I - input
factors including personal data and work load; and part ITI - outcome

factors including benefits, promotion, continuing education and



training, organizational relationship, participatory decision,
performance appraisal and autonomy. Content validity was examined by
experts. Reliability was obtained at 0.84 for work load and outcome
factors by means of Cronbach alpha coefficient. Data was analyzed by
using frequency, percentage, mean, standard deviation, Pearson’s
product  moment correlation coefficient, matrix correlation and
stepwise multiple regression analysis.

The results of the study revealed that :

1. The mean of working 1life span of nurses who left the
nursing profession was 3.88 years. The mean of working life span of
nurses who are in the profession was 22.18 years.

2. Input factors : the positive relationship between age,
marital status, and working life span was statistically significant at
the level of .001 . The positive relationship between family
responsibility and working life span was statistically significant at
the level of .01 . The negative relationship between location,
work load, and working life span was statistically significant at the
level of .05 .

3. Outcome factors : the positive relationship between
autonomy and working life span was statistically significant at the
level of .001 . The positive relationship between promotion,
continuing education and training, participatory decision, and working
life span was statistically significant at the level of .01 .
A relationship between benefits, organizational relationship,

performance appraisal, and working life span was not found.



4. The best predictors of working 1life span were age and
participatory decision at the statistically significant level of .01 .
The multiple correlation was .58995, and the percentage accounted for
the prediction was 34.80 .

Equation in raw score can be stated as follows :-

Working 1life span (years) = - 20.63 + 1.16 (age) + 2.29

(participatory decision)





