d o a £ o B al o ‘e ')

gﬂ?ﬂﬂﬂﬂﬁﬂﬁ uu?ﬂﬂuuﬁﬁuiuﬂﬁiLﬂ?ﬂﬁﬂﬁLH1?@7&%“@%?%&1dﬁﬂﬂﬁiuﬂWUWQ
i » a £ «

gﬂaLﬂﬂu UNFEIT NUNTIN ANSWITINA

WENRAERTIM NS #1930 NI TUSHITATHEN LA

= -y £
AFTUNTTEU MEUWUE 3

£ -~ £ Y
iaqﬂ1a@11aﬂﬁﬂgﬂuﬁmu HIUATETTY UsearunITunig

2 & ‘ u‘ - ‘
gﬁaﬂﬁﬁamﬁﬂaﬁiaLﬁm1a uuﬂqnamu n35uN3
) £
ﬁﬁaaﬁwﬁmiﬂaﬂiﬂauaa Tsua ATIUNT
1MAasin

Sy ms 3 gdu & 4‘1 o= 5’: = - » Lo .
ﬂwsaaﬂﬂiquuamgﬁﬁsaqﬂtua 3ﬂuquuaﬂmuu§1u1uﬂ17tmfﬂumuLﬂ1§ﬂ1uwuq
- E 1 [ [ ﬁue 4 -
At chanTeeng naNeIBE1IL wuﬁuﬁdwanw¢wa1u1a1n71¢uﬂ1u1auaasguas
d'du =l :‘i ] = g o o 2 e | 73
LDRUTS UL AR 100 thmesu Tl Smou 151w famsunuiaya leenna L
e s X v o o @ .
WIBUDNIMK LRI I8 drrnpusagaalatsdea I 14 18 wasineTusy L
1) o E * 4 5 ¥ Q'd v } 78] 4
ardman 71 Fa  Lmedauad1m i Reaasaau L LanuaEA 1L HaiauET eaa L dn
- I o i r £ ' <4 En 2 <l n~
winIny  0.97 ﬁﬂgnﬁaugﬂﬂauLﬂﬁﬁsﬂTﬂa WIRRWOUAVIBERE  BAURLNEINY
= = = -~ L 7 (-1 A = - o
ﬂ:ﬂﬂﬂﬂtﬁuﬂunwsLﬂiﬂnmaLﬂﬂgmwumueﬂwudﬂaﬂﬂﬁ AUTTONM uasgﬂannwu UWINIRA
1 = 4 < [ E ﬂ' * o ’ L) < £ z
ATLARY LASEINL UL VUNINTIIU ﬁauﬂaganiﬂaﬂnﬂﬁnﬂuﬁaﬂaLﬂm UWITILATIBR LUK
Y FEv ﬂ a 4 < - * e ‘ w I
WANTTILATILRIDYA ﬁEﬂL uuuaamwugnuiunw&Lmsﬂumdtﬂﬁgmwuwuawuﬁuﬂ

U 2w g
tENTWY "11!‘1&‘1.(’15]0%




a ¥ ) < el 1 5 a o t
1. Fmldhenmuena  andeudifsenhil fa Jxnsimnaioiey
s = < & ' 1
a3 Trmanarimnsmsvena Silssauntsd ludznuntawe e ifieends 6 1
TS I V2 ] < [ o
LﬂﬂLuugnﬁﬂ1ﬁn15uﬂﬁuwaizmuaunuwimuaﬂﬂaw 3-5 1] uﬂawuajuwsniuﬂwunwﬁLﬂu
* o 2 -3 ar 2 L T q'lci&’;s.fl b
i FunmrEnEienT  ANITHENING RN THNATIA LI 19NTY YT
= < 2 = a
satln wazarAnalnaawTan lua g uen 19 LATYgNwaz I
ﬂ!-"Q r el vey £
2. mgLeseueudtants  tEnauIsnsLATENA T ATUNTITNISITL
ATTUEIINS wasa 1w Toel#3insieTemetnsimans fa mseusulu
. 2 <o e ar B ar
Taramis e mindranuena Tadans i Funsaey lumdngas sr ey sulaynan
L ar =l L |ﬁ < 22
gaslawenInsuETng  Tafiunsieigaadte bitinen s AmsfnEmIANINIAEY
G LB
o W b3 ~ L 2
3. mEEREsE e tsenauinanTLeTeua I ansnussTon T Ly
S wao [ < ¥ oo a
ATLINEIN  ENTIOATWATENITUINS qussoaeeLITAEY  ENTIONTULENEINA Lay
< a - .
dssonmidomaiiias  TeeliBfmsieSmannnfiifew  uivFunietneuuids
iieins
< & ~a b | < ¥ o2 <
4. MILeFERRMURANATY TENALAIENTTLATENIARNATWINAUT 19N 18 @ la
< < < ar £ a
wavamtignn lee #3817 feunnsudaoimn - nsinifi lusaunaueie way

= o 1 e ar = ar
177 LS EULLILE INES MNMUDAEAR Tﬁﬁ'] HIEATIRE TR




Thesis Title A Basic Concepts for Nursing Director
Preparation

Author Miss Kanogwan Chiteengam

M.N.S. - Nursing Administration

Examining Committee Assoc. Prof. Udomrat Sangounsiritham Chairman
Assist.. Prof. Raymoul Nantsupawat Member
Assist. Prof. Linchong Pothiban Member

Abstract

The purpose of  this study was to explore basic
concepts for nursing director preparation. Data were obtained
from 181 nursing directors of hospitals with more than 100
beds in both private and public sectors. The. research
instrument was the questionnaire developed by the researcher
consisting of 14  open-ended and 71 rating scale items.
The content validity and the reliability were examined.
The reliability obtained was 0.97. Personal data was
analyzed by using frequency and percentage. Data relating
to knowledge, competency, and personality preparation were
analyzed by using mean and standard deviation. Qualitative

data was analyzed by using content analysis.




The results of the study revealed that basic concepts
for nursing director preparation should be as follow:

1. Nursing director should held a Master degree in
nursing administration, have at least 6 year - experiences in
nursing practice  and at least 3 -5 Vyears in  nursing
administration, be knowledgeable in leadership, mnanagement, and
nursing, have good physical, mental, and intellectual personalities
and have acceptable socio-economic  status.

2. Knowledge vpreparation should include the preparation
of knowledge in administration and nursing practice as well
as the preparation in general knowledge. The  preparation
should be formally performed -through a specific training
program for mirsing director including short education
programns and some specific nursing courses. Informal
preparation including self - study should be provided as well.

3. Competency preparation should be performed on
leadership, administration, nursing profession, husiness, and
politics using on - the -~ job +training and workshop.

4. Personality preparation should consist of the physical,
mental, and intellectual preparations. The - methods of preparation
should be role playihg. on - the - job +training, and mentorship

with prior nursing director.




