d‘ A F% % a % a a o 9 ] 9
BOLIDINIIAUAINIVUD OIS %ﬁuﬂmlﬁ%‘Wﬂﬁﬂiillﬂ”li‘l/l"l\i”lusllﬂﬂsll”li”l‘]fﬂ”liﬂ”lnlu

ludsiamasIniae Inssmsifzlszuusisnis
= a d A
AT 39598 INAN
Syan Aatlmansurniaga (ME199N0H)

da (= 14 Y a
61%1§ﬂ°ﬂﬂimeﬂﬂ1§ﬂ1-!ﬂ’31!!1J1J’é)ﬁi$

-4 A =
59ANANT19158 qNIIal Vuual UYseHIUNTTUNT
soemanIINgd 038l 2302305 ATTUNI
919159 A5 351/ el NITUNS
U |
UNAALD

9 '
v AA v

a J o o a o a o
msAnyMTelilinglszasdioduniauaanisviauLaz ngaAnssUNTHINUUDY
wmsthldlusmiadeddnide Tnssmsifgdszunusiyms  ednuinsasunlas

3 a o a o = [ d' AaAa A v d'
NAUAANITMINULAZHGANTIUNTIOY saudeiledeneralioniwanonisilasuuilas
WruaamsiautazngAnssumsiinuvestiisymsth i lusaiagedlnide Insans

a T 1 ¥ 3 a o d
Ufzdszuusyms daeuuuvaeuniy laun Srwmsthlfdtansugneruuvna dadih
@ L= 1 9 £ a wva [ v A [ [ o ] °

saziugiy uaznsuih 1l Falfideuludwmiadgeddul ynszan godwms gomea $1uou

264 AU 3%ﬂ153%ﬂﬂ5$ﬂ@ﬂﬁ?ﬂﬂ"ﬁﬁﬂﬂﬂ@ﬂﬁ"ﬁ HaTMIANYINATUIY Tﬂﬂi‘%}uﬂ‘ﬂﬁ@‘ﬂﬂﬁ\l

9
v A

Id A A Aav a <Y 1 aa a = Y
Lﬂulﬂi@\ﬁ\li’ﬂuﬂ”ﬁ’ﬁlﬂ ﬂ"li’JLﬂi”l%‘ﬁsll@ll“mﬂull‘ﬂ']Jﬁf]m“]N“Wiimu"l Naﬂ”liﬁﬂy"lﬁiqﬂllﬂ ANU

]
a

H51wmsthfivauadnadensdgzszuunans lusesmdngasnstineusy
AUTIIUANUUTENGAVDIITIMS  MIMOUUDUYTAINS HazdTmIiae udaei
H51wmsthlfiFeinmsdfglssvunsmsseannsodfunlfouiauadnsiauas
wganssumsmavesdnsmsthifugsiiduilaenyanalylunedia  Tuvasi
Hswmsth 1 il hnsdfzlssvunsmszaunsadsvlyadeunladduseaves
szunMsAeuTURARY sEUMsUART Tondhe azideussdn meduiumsmaeiiie uas

' b4 ] '
msuounuenu T luman@iuldnsel naasidisismsihiddhiseduiinsilgzl



szuusrmMszansndSulasuinuaanisiiauuaznganssunisiiauuesdsynis
U P A g Y o o @ d’ddgl Y A ' 1 [ J v Y
i ugusndhudgiauigs T lunenavulanse lu msizszuuaiee awnandisdu
= Y v [ Ao o A a Y v o o
mervesnuilatenisusnindify 2 dszns A AusssuaNulszngaveIA Uy tas
AMHeUFIRUAIUMTVITNITNUYAnalusTUUsI¥nIT e a2 ldgasssulussuuns
UVIMTNUYAAA IUTZUDIIFNST Mgz denalioninasomslasumlasiauaanisiiaunag
a o 9 VoA a ] ) Y
WRANTINMIMOUVeI s e anumansifzdszuusisms hicnsamld
Jd [ ! % Jd @ 1 Aa 4
gnsmaas nsliunasunszuiuied Tmusssu nazAoy Laggnsans n1sas 9Tz U

MIuFmsauyanatazameuunu Il duiumsanugiu ljedredidszansnm



Independent Study Title Work Attitudes and Work Behaviors of the Forestry

Officials in Chiang Mai Towards the Bureaucratic Reform

Author Jiraporn Meewasana

Degree Master of Arts (English)

Independent Study Advisory Committee

Assoc. Prof. Supannee  Pinmanee  Chairperson

Assoc. Prof. Arunee Wiriyajitra Member
Lect. Dr. Chalathip Wasuwat  Member
ABSTRACT

The purposes of this study were to 1) identify work attitudes and work behaviors of the
forestry officials in Chiang Mai towards the Bureaucratic Reform, 2) to study the change of work
attitudes and work behaviors of the forestry officials towards the Bureaucratic Reform, and 3) to
study factors that may influence the change in work attitudes and work behaviors of the forestry
officials. Respondents were 264 forestry officials in Chiang Mai who worked in 2 departments, 1)
National Park, Wildlife and Plant Conservation Department, or 2) Royal Forest Department, all
ranks and positions, and both of males and females. Research procedures consisted of the
Documentary Research and the Field Research using questionnaires as a research instrument. Data
analysis procedures were by means of Descriptive Statistics. The forestry officials had positive
attitudes towards the Bureaucratic Reform in training curricula, officials' morality, integrated work
behavior, and revision of work procedures. They were convinced that the Bureaucratic Reform
could change work attitudes and work behaviors of forestry officials as individuals in positive
ways. Whereas they were uncertain whether the Bureaucratic Reform could revise the system of
annual salary increase, and the system of appointment to position, transfer, and Rank promotion,

disciplinary procedures, and assignments. They were not convinced whether the Bureaucratic



Reform could change work attitudes and work behaviors of forestry officials as superiors in
positive ways because these systems were directly involved with two main external factors which
were superiors' morality and negative values of personnel administration in Thai bureaucracy.
Inequality in personnel administration system in Thai bureaucracy will heavily influence the
change in work attitudes and work behaviors of Thai government officials as long as the Bureaucratic
Reform cannot enable the strategy of revisions of attitudes, culture and values, and the strategy of
redesign of the human resource management system and remuneration to carry out in unison

effectively.



