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ABSTRACT

The objectives of this research were (1) to examine the refationships among personality,
perception of learning climate, and the participation in self - development activities of the
operative workers (2) to examine the joint prediction of personality and perception of learning
climate on participation in self-development activities of the operative workers.

The correlational research design was used. The sample was 408 operative employees
who worked in a manufacturing factory and a large hotel, The research instruments consisted of
5 questionnaires measuring perception of learning climate, participation in self-development
acﬁvities, utility perception of self-develophent activities, intention to participate in self-
development activities, and the big five personality inventory. The Pearson product-moment
coefficient, and the hierarchical regression were employed to analyze the data,

The research found that:

1. Neuroticism was negatively related to participation in self-development activities,
utility perception of self-development activities, and intention to participate in self-development

activities (p < .01).



2. Extraversion was positively related to participation in self-development activities
and intention to participate in self-development activities (p < .05).

3. Agreeableness and openness to experience were positively related to participation
in self-development activities, utility perception of self-development activities, and intention to
patticipate in self-development activities (p < .01).

4, Conscientiousness was positively related to utility perception of self-development
activitics and intention to participate in self-development activities (p < .01).

5. Learning climate was positively related to participation in self-development
activities, utility perception of self-development activities, and intention to participate in self-
development activities (p < .01).

6. Extraversion and perception of learning climate jointly predicted intention to
participate in self-development activities of operative workers.

7. Openness to experiénce and perception of leamning climate jointly predicted self-
development activities, utility perception of self-development activities, and intention to
participate in self-development activities of operative workers.

8. Conscientiousness and perception of learning climate jointly predicted utility
perception of self-development activities and intention to participate in self-development

activities of operative workers.



