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Abstract

The purpose of this research were three folds (1) to study the different
supervisory styles of construction business administrators who had different work
success and different business success, (2) to study the relationship between work
success and business success of consiruction business administrators, and (3) to study
the supervisory styles which having correlation‘and predictability with work success and
business success.

A survey research design was used. One hundred and twenty four
construction business administrators were selected fo complete three questionnaires;
demographic data, work success perception: questionnaire and business success
perception questionnaire. The statistics for data analysis were descriptive statistics, one-
way ANOVA, scheffe’ s method, Pearson product-moment correlation coefficient and

stepwise multiple regression analysis.



The findings were as follows:

1.  The administrators who had different supervisory styles showed different
work success and business success at .05 level of significance.

2. There was a positive relationship among work success and business
success at .01 level of significance. (r = .67)

3. The supervisory styles, namely, Produce or perish (9,1) and quality
achievement (9,9) positively correlated with work success {r = .70, and r = .67) and
business success (r = .50, and r = .57) at .01 level of significance. Accommodation and
compromise (5,5) positively correlated with work success (r = .16) at .05 level of
significance. Comfortable and pleasant (1,9) and do-nothing neutrality (1,1) nagatively
corretated with work success (r = .55, and r = .46) and business success {r = .48, and
r=.45) at .01 level of significance.

4. The supervisory styles; produce or perish (9,1) quality achievement (9,9)
accommodation and compromise (5,5) and comfortable and pleasant (1,9} were
significant predictors for work success at .01 level, with 76 percent predictability. The
supervisory styles; quality achievement (9,9) produce or perish (9,1) and comfortable
and pleasant (1,9) were significant predictors for business success at .01 level, with

46.4Q percent predictabity.



