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Abstract

The study of perception and acceptance of factory administrators toward the
polluter-pay-principle (PPP.) aimed at studying the relationships between the factory
administrators’ perception and acceptance toward the polluter-pay-principle, and the relationships
between such perception and acceptance and factors, Those factors consisted of age, educational
level, administrator’s income, management system, size of factory and method of receiving of
information about environment. Data were collectedlby the use of 257 samples selected from

industrial factory administrators in Chiang Mai.

The majority of administrators in Chiang Mai were between 35-45 years old, holding
various bachelor degrees for 5-10 years, most of their incomes were lower than 30,000 baht per
month, Most of the administrators perceived and accepted the polluter-pay-principle in order to

meet the government standard and conserve environment,

The perception and acceptance of the administrators toward the polluter-pay-principle
had no significant difference in age, educational level, working experiences, administrator’s

income, management system, sizes and information regarding environment.




The study showed that the majority of Chiang Mai industries’ administrators accepted

and were ready to use the polluter-pay-principle for better environment in the future.



