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Abstract

The objectives of this research were to find out guidelines for the management
of Chiang Mai University Demonstration School as a Health Promoting School, and to
analyze the state and the problems leading to paradigm shift of the stakeholders on
health promotion by using schoo! heaith promotion model proposed by World Health
Organization and assessment standard of health promoting school by Department of
Heatth, Ministry of Public Health for conceptual framework. The data were collected
through the participating and non-participating observation technigue, focus group
discussion, and in-depth interview from the informanis such as administrators,
instructors, officials, janitors, parents, school alumni, and the people in the nearby
community. Then the collected data were classified, integrated, and generalized.

The results of the study revealed that:

1. Health Policy

Chiang Mai University Demonstration School had Set. neither specific health

promotion policy nor general ones; however, the school organized some activities

related to health promotion.



2. Physical Environment

Chiang Mai University Demonstration School had rather good physical
environment which made the students healthy, but the buildings, gymnasium, track and
field, did not have enough vacant space for them to use. They could use those of the
Facuity of Education, and Chiang Mai University.

3. Social Environment

The students gained a lot of benefits because the school was located in
Chiang Mai University campus. The university atmosphere including the activities
organized by university students had an effect on Chiang Mai University Demonstration
School students.

4. Community Relationship

Chiang Mai University Demonstration School had good relationship with the
community. They joined their tradition activities, and provided the space for the other

agencies to run the activities. The parents and the school alumni always gave support to

them.
5. Personal Health Skills

Chiang Mai University Demonstration School provided Physical Education and
Health Education for the students in the study programs. The teaching and learning
activities of these two subjects included health promotion and personal hygiene. There
was an exhibition related to health and infected disease. The health promotion activities

were held by the school and the student board. There were also sports competitions

both in and out of campus.
€. Health Service in School

Chiang Mai University Demonstration School had a yearly check up program for

the staff, and Mathayom Suksa 1 students. They also provided health advice for

the students.



In conclusion, Chiang Mai University Demonstration School had readiness to
become a Health Promoting School through the guidelines by setting up health policy,
having paradigm shift of the stakeholders on health promotion and forming health

promotion committee for leading to plan, do, check and action about health promotion.

In addition, there were some more problems of Chiang Mai University
Demonstration School. First, the school lacked of continuous administration because the
administrators had run in their position only 4 years and then changed. This resulted in
administrations' unclear vision in health promotion. Second, stakeholders were
interested in academic improvement and neglected the others. Finally, those
stakeholders did not contribute much in health promoting participation and lacked an

understanding in the program management.



