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Abstract

This thesis, qualitative in nature, probed past and present conditions /
factors associated with community conflicts and the use of value system,
mechanisms and methods in managing such conflicts. In order to establish the
research  framework, the researcher reviewed theoretical and conceptual
prepositions  dealing with  conilicts, conflict management, community cuiture,
community potential as well as related research studies. Field data collection was
done through participatory community appraisal activity, participant observations,
nonstructured and in—depth interviews, and focus group discussions. Key
informants comprised Buddhist monks, village head, family leaders, village
committee members, community elderly people, folk experts, housewives and house
husbands groups and youth group. Collected data were cross — checked and
compared with those from various other sources, classified, categorized, and then

analyzed according to the estab!ished theoretical framework.

Findings were as follows :

Past and present community conflicts were found to have been generated
from 2 major sources, namely, conflicting interests and struggles over resources,
and conflicting values. The former comprised exploitation by outsiders, forest

encroachment and invasion of community cultivable fand, illegal entry into and



seeking interests with in the community. The latter, which included confiicting beliefs
and worldviews, comprised confiicting parties’ different vaiues, villagers' and
government officials’ different beliefs about forest rehabilitation and management,
different world views regarding the coexistence of pecple and forests with the state
viewing that was impossibie while the people saying the opposite. in the past, 2
major conditions were found to have broug ht about community conflicts. One had to
do with the state policy promoting the cultivation of crops other than opium. The
other was community weakness, comprising a large number of drug addicts, lack of
organizing and strong leaders. But as regards the present 4 such conditions were
identified : 1) government forestry policies; 2) policies promoting the cultivation of
cash crops and investment by foreigners; 3) rich availakility of natural resources;

and 4) villagers’ natural resources — based ways of life.

In the past, the community employed the existing value system in handling
conflicts. Some of such values were respect for and importance attached to He Kho
and the elderly as well as kinship, and peaceful coexistence. Conflict management

mechanisms

Comprised such leaders as He Kho and the elderly, folk groups /
arganizations and networks as welt as government officials and the court of law, etc.
Conflict management methods included application and adjusted employment of
community cultural values, informal negations, protest and opposition rallies, villager
organization networking and coordination with the stale. As for the present, the
existing value system used to manage conflicts, especially those with outsiders, was
becoming more and more limited. The more complex conflicts in modern days
required that the community resort to and employ diverse and combined

mechanisms and methods.



