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Abstract

This study aimed to analyze a health promoting procedure in a private
enterprise. Selecting Wacoal Lumphun Co., |.TD. as a case study. The administrators
point of view and perceptions of worker's heaith status, a concrete cutcome of health
procedure as well as an initiation of health promotion in the workplace were also
evaluated. Through a qualitative method, data were collected by focus group
discussion, interviews, observation and questionnaires. The conclusion of this study
were as follows.

1. The mention Company has included a health promoting process by setting
up a paolicy which provided a safe physical and social environment. This dispensed
participation of the workers In several activities, strengthening the organization,
improving skili and knowledge in thelr jobs. There was no clear evidence in the area of
recriented health service in the sefting but an acceptable health promotion was
distinguished.

2. In the administrator's point of view, worker's heaith meant a significant
factor for the production process and the sense of working together like close relative

in same family brought about the courteous behavior which was the social fundamental



of the organization there upon workplace health promoting policy was set up an
committed while the workers’ felt as part of the company.

3. The obvious outcome of health promoting procedure convey more worker's
spare time for their own familles meanwhile, on thelr job, they gained both better quality
of life and satisfaction.

4. The workplace heaith promotion was iniilated by a national aw concerning
all workers welfare. The recognition of the administrator toward the concept of
supporting family-like teamwork and the organizational cooperation would start and

carry through the workplace health promotion project.



