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Abstract

This independent study was aimed to search for behavior patterns in conflict
situations of education opportunity expansion school administrators attached to the Office of
Fang District Primary Education, Chiang Mai province. The total of 46 administrators of
education opportunity expansion school under the jurisdiction of the Office of Fang District
Primary Education served as study population. The Thomas-Kilmann Conflict Mode Instrument
was used to collect the data.

The findings were as follows:

The school administrators' behavior patterns in conflict situation were more
compromising than the rest: competing, collaborating, Avoiding and Accomodating.
Among those behavior patterns, the competing was less than the others.

As regard the degree of behaviors performance of these school administrators were

compromising, Accommodating, Collaborating, Avoiding and Competing respectively.




