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Abstract

This study investigated recruitment of Director for the Office of Education,
Religion and Culture in the Educational Service Area as viewed by institution administrators
in Chiang Mai Province. Sample under study comprised 342 administrators trom the
forementioned Province's primary schools up 1o junior colleges. Instrument used was a
questionnaire containing items relevant to the topic under examination. Collected data were
then analyzed through applications of frequency and percentage.

Findings indicated that personnel who would be recruited for the position, Oftice
Director. should be official who was in active duty with a master degree in educational
administration along with a professional license and was not tuced with any disciplinary
action before. Moreover, examination with contents related to the specified function together
with work experience, work performance, knowledge and ability, and trainings obtained were
considered in the recruitment decision. Whereby, qualified personnel were in position active
list up w two years and would be in position of direcior according o their ranks on the

recruitment cutcomes.,



