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Abstract

The purposes of thié sfudy were:.(1) to sfudy the desirable
competencies of the directors of the Institute of Tecﬁhology and
Vocational Education in the north;rn region as viewed by the
instructors inlﬁlahning; organizing, executing ahdrevaluating.

A2) to compare the_&esirakle éompetencies of the directors of the
Institute of Technology_énd Vocational Education in the northern
region as viewed by the instructors across sex, level of education
and adminiStrativé ﬁositibn class.

To achieve these purposes, questionnaires were sent to thé
directors of fi;e:campuses in northern region.to be filled out by

their 305 instructors and use stratified random sampling. method.

Arithmetic mean, Variance, t-test, the Pearson product-moment

1]

correlation coefficient(rxy), are astimated and used for the analysis

of the data.




Some of the major findfhgs were as follows:

1. The study of the desirable competencies of the directors,
as considered relatively significant are as follows! .

1.1 The desirable competencies of the directors in planning are:
to analyze causes of the problem occurred, to emphasize the importance
of planning to make and to allow each department as well as each division
some autonomy to set the plan for itself.

1.2 The desirable competencies of the directors in organizing
are: to give clear policy and objectives, to give a clear job description
for each position and to grant cbnsiderable autonomy for the instructors
to perform their duty to their best.

1.3 ' The desirable competencies of the directors in executing are:
to understand what is to be décided, to control teacher's habits about
discipline and to encourage group working. \

1.4 The desirable competencies of the directors in evaluating
~are: to have fair and frank promotion, to give an opportunity to other
lower rank administrators to barticipate in such promotion as well and
to evaluate of job in all aspects.

2. The desirable competencies of the directors, as viewed by the
instructors with differént sex, level of education and administrative
position class were found different, as follows:

The desirable competencies in planning, organizing, as viewed
by the instructors with different educational qualifications is
different in'statistically significant at the level of .05, but not
different in stétistibally significant at the level of .05 in. the
aspects of executing and evaluating. The desirable competencies in
planning, organizing, executing and evaluating as viewed by the
instrqctors with different sex and position class is not different

in statistic.
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