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Abstract

This study was aimed at'investigation.teachers' opinions on
leadership behaviers and their job satisfaction. Two types of the former,
consideration and initiative structure, were examined in relation to the
latter. Five hundred eighty-twe public secondary school teachers, selected
via stratified random sampling technique, from Lampang Province's 23 public
secondary schools comprised the subjects of this studf. They were given
guestionnaires on leadership behaviors and job satisfaction, the results
of which were analyzed yielding the following conclusions:

1. Both types of leadership behaviors and job satisfaction
were found to be significantly related at the .01 level regardless of the
different sizes of schools.

2. As regards male and female teachers®' job satisfaction, it
was found that there was no significant difference in degrees of job
satisfaction between the two sexes. However, male teachers tended to be

more satisfied than female teachers.




3. As far as the initiative_structre-type leadership was
concerned, it was found that male teachers' job satisfaction was
significantly higher than that of female teachers at the .05 level.

But when school-size factor was cohsidered, no significant difference
was found. However, male teachers tended to be more satisfied than
female teachers.

4. Under the consideration leadership, there was no
significant difference in job satisfaction between the two sexes and
regardless of school sizes. However, in total and in medium-size
schools, female teachers' job satisfaction tended to be higher than
that of male teachers. On the other hand, in small-and large-size
schools, male teachers' job satisfaction tended to be higher.

5. In large-size schools, teachers' job satisfaction under
consideration leadership was found to be significantly higher than that
of teachers gnder the other type of leadership at the .05 level. However
in total and in small-and medium-size schools, no significant difference
was found. ButAthose uﬁder consideration leadership tended to be more

satisfied than those under the initiative structure type.
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