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Abstract

The analysis of this project had three main purposes:

1. To analyse the suitability of the objectives stated in
the In - Service Training Program for Personnel (I T P P.).

2. To analyse the basic factors concerning the welfare
facilities, services, and the teachers' capability.

3. To analyse the suitability of the program's management,
‘means of training, and the ways of selecting the student in

the program.

The CIPP Model was applied to the samples which consisted
of 62 teachers and 277 students. Two kinds of questionnaires,
with the reliability of 0.85 were used in the data gathering -

process. Percentage, mean, standard deviation and open ended



questions responses were used in the analysis. The results were

as follows :-

1. Most of the program's 5 objectives were at high -
level suitable except the one stating, " To help the personnel
involve in his own community development ", which was found at
low ~ level suitable by the teachers.

2. The program's basic factors comprising of building and
compound, welfare facilities and other services were found at
moderate -~ level and at low - level suitable. The library service
was found at high ~ level suitable by teachers whereas the parking
lots and its security, and the classrooms were found af low -
level suitable by the students.

The teachers' characteristics, lesson planning and instruc-
tions were at high - level and moderate - level suitable. The
discussion - questicning modes, knowledge and skills relevant to
everyday living were found at high - level suitable whereas the
evaluation of the outcomes was at moderate - level suitable. In terms
of justice, teachers agreed at high - level suitable.

3. For the program's management, the samples agreed that
its model was at high - level and moderate - level suitable.

Most of the training methods were found at high - level
suitable by the teachers but moderate - level suitable by students.
They agreed that the use of the curriculum certified by the Council

of Teachers' Training, the exams and the exams' gupervision under



the responsibilities of the course - teachers were at high - level

suitable.

For the personnel's selecting, most samples highly agreed
that the prospective student should apply by himself. The unli-
mited number of students for each major was found at low - level

suitable by teachers.



