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Abstract

The objective of this independent study is to do a comparative study of tile
intérnal control concept by COSO and the internal control system of Governmént
Saviﬁgs Bank. The method used in this study is to compare control environment, risk
assessment, control activities, information and communication and monitoring and
evaluation in order to find out the difference and the resemblance.

Currently, Government Savings Bank business plan and work plan are
following ‘Government Savings Bank State Enterprise Plan’ to make sure that the

organization do not have any internal control problems.



The study result showing that the internal control system of Government
Savings Bank, in most part, is similar to COSO’s concept. Only some details are
different. First, Government Savings Bank does not have a clear policy in building the
sense of internal control in organization. Next, no education or communication about
internal control has been introduced to employees. Third, lack of personnel with skills
and knowledge in managing complex internal control activities. Moreover, the bank
does not have any policy concerning about the impact of reorganization and any
control and evaluation measurement. Even though, the bank has been using
information technology to improve communication network within the organization.
In monitoring and evaluation, Government Savings Bank has similar concept as
COSO’s. However, there is lots of time that internal control investigation process has
taken employee’s time away from performing everyday tasks.

This comparative of the internal control concept by COSO and the internal
control system of Government Savings Bank will be beneficial to those who are
involving regardless being officers or management in order to be able to find out the
difference and the resemblance of both concept that can be a guideline to those who
are looking to find the way to improve the effectiveness of internal control for

Government Savings Bank.,



