A

d‘ a a d a va k4 Y A a Yo Aa 4
BOLIDIINUTHNUD ﬂTﬁ‘]J;]Uﬁﬁ?ﬂ%ﬂﬂ!ﬂ?ﬁﬂ?ﬂﬁﬂlﬁiwﬂ?ﬁlﬂ‘]&l@]i@ﬁﬂﬂﬂ%ﬂﬂﬁuﬂ

1 = o o o - = ]
aeneama lu Tagmsnyasdszddiua luderdaasealv
= 9y
HIvE UNEIDIYS Taun?
a % a . 1 a
Syan IMNAAATUHIVUNA AHATAENT) FUATUMTINEAT

A= 2 a é
ﬂmxﬂsiumswﬂsnynmmwuﬁ

@
TONFAITATINTY AT.YINA IATHIUAT Usesunssums

J Aa
TONAITAATITY NIU A339n8 NITUNIT
@1%15§ﬂﬁ.ﬂuﬁ NUANFY NITUNIT
U )
UNANED

MsAnEIITeT09 MU uveumnNduasumsinyasdsuAare ugud

1 A v

1 = o o o v A ¢ A =
aenoamna lulagmsneasilszsdwaluvandameslni Idagiszasame (1) Anw
1 9 9 A a ~ a wva 4 =
anunIaINyAnaveuIIINduasTuMstnyasnlianuluguda (2) Anvins
a ua { a v A -4 [ o J
Uganuveudmihiduasumsinuasdsurasouguda (3) AnyIANUFURUTIZHIg
Hesedruynna Jeseduasugnanazdeay uazildemneadumsdfiaauves
A 9 A a Yo A 4 [ a vAa 9 9 A a
WIMITNNAUATUMSIAEATHTURAYB UgUIAAUNTURTRAUvB UM NT ATy

Yo A J =2 =K o Y
NIINEATHIUAATDUFUIALAL (4) ANHIDY l]ﬂ]uﬂﬂl Qﬂﬁﬁﬁﬂ LLﬁzﬂl@Lﬁu@LlugﬁlUﬂ'ﬁ

a 4

uveadmihidudiumsinyasdsuAnyougud

Uiia

1 av 1 a v A 4
Uszrnst1Flunsidene mihnduasumsinsasdsuAaseuguda voq

1
aad

(% (Y] ] ) a o ]
FandaFealni 3 w.a. 2548 $1uau 123 au aaan1Flumsnasier 1dun nsuanias

'
o 1

AMWD Mieray AuRaY AaulouULINATIIU AIRIEA A1gIga Lazana lnaunls

Q G

HANITANEINUIY T AduasuNIsInEATHTUARYo UgUinIgnon

=

o o <3|
maTuTagnmsinuasdsziidia Seoaz 76.4 1iunmare orgmas 48.46 1 Hanrunw

Y 19 o 9 A o 1 o @ 4 {o A 9
ausauaIegAeny sevaz 80.5 Ngiiduuegandunenugudansunarel josas 51.2

U



S 9

imsanuszaulsyanes Sooaz 71.5 Suidoumdsnouas 24,775.93 U TorFwasy
[ ! < v A 1 a
$ovaz 72.4 H51e'ldns 1S ewmasfouay 36,102.23 vn (HuiinIvinsauasy
v A 4 { d v A J
MaNBAs Sevaz 79.7 Suiavougudunde 1.35 qud SuAavouguves Sooay 60.2
o v o { v A 4 { o
Suswmsdenansuaunie 24.17 3 SuAaveugudanaoe 6.05 1 lasunsmsdnousy
v 9 [ 9 [
mae 4.61 a59/Al 1dimsaeneannuimae 11.10 a59/A) Tanwianuihlanerdums
Ufnianuvesguda sgauthuna dudguazdraslalunsdfiaau @edegalelu
szavun uazlviguaziiaalalumsdgiaau @dedaeasy) luszauthunai
a A F2 9 A a Y 9 A a

nM3URTAN UV UNHINAFUATUNITINYAT VOUNMINNTUTTUMNTINEAS
Yo a g = o o (% v A ]
diunaseuguinienaama lulagnsinyasilsziidiualusamiamealvi

A A o a va U = v 1 ~
Msnai 1 maiwwu/mamsiUgianusazmsnieneama TuTagnui diuin 1
0 A ua Y 9 AYu a S AR Ay Ay v o A wua

iUl ianuveunHInNGTuRare UgUA Gl 3 Muae mumsIaipHul IR
aulumsneneamalulas Suwamsdfianuldamurunsoreneanalulad uaz
aunanssunimsdgiamuylug TdUga Sevay 91.9, 92.7 uaz 67.5 awdwy Tudiu

J Y

d’ ' ) A kY 2 o !
n2 ﬂﬁiﬂﬂ‘ﬂf]ﬂmﬂiuiﬂﬁlﬂﬁlﬂ‘]ﬂﬁiﬂl@\iﬁuﬂ"l U3 A1UAD AIUNITIANIUNUNITDIINDA

Y

maluladll Sumad ldnwurumsoienoa uazdrunnssuninmsdfiamuluiid
U1 fovaz 93.5, 90.2 1az61.0 mwud ey
a d d = 1 A9 1Aaova 1 d' d‘
M3naN 2 MmslszyuiBen@Bounyasnsny U Tudiun 1 wanisiey
= ~ (% Y] 1 9
inBATNS IMsideunuains ludnvazoyanauazluansausilunqu Yovay 87.8 uaz
1 { a J 1 { @

$oway 95.1 dauh 2 mydszauamenssumsuimsgud Seeaz 91.9 dauh 3 msdani
U $oaz 69.1

a A a wvAa a 1 A [ o 9 dy Y
MMIsnan 3 ﬂ"l'i‘iJg]‘]JﬁﬂTlWﬂllﬂ"lﬁﬂﬁ] aiun l NTIAMUVOYANUFIUNTINYAT AU

9

v o ¥ a AN Y (avay A Y Ay Y o Y
ﬂ’]ﬁ’i]ﬂﬂ']m@ilﬁﬁ']ﬂ\ﬂl‘lﬂ'ngﬂﬁlﬁWa@] Iﬂfﬂ’lllﬂl] UARIH ATUNY 5802 91.9 Auanl 308

Y
ag 57.7 Aualszae Sewas 56.1 °lumumﬁﬂi‘uﬂsq U0 aﬁugmmmmuﬁ@lmﬁma JEY

ddyﬂawaw d

nupUUaAIY mauﬁamﬂmw Sovny 72.4 mauammw Souaz 70.7 %’ayjammggﬁﬂ S0y
d a 1 o
az 73.2 uazdoyadenn fosas 6.1 @ 2 mawensaiiy 19 wila 185 ueyn

Rl

1 o 1 1 (ava
Sovay 48.8 ludumamesunsdoyanisnensaiirginuasns I4 lulgia fevas 56.1
' a I ] 1 4 v
Tagdwuniimsldmsantlsemeniugesmamsmeunsdoyanmswensaiisginyasns

9 ' ~ A A o A
58982 67.5d7UN 3 NMITTIENUNTAIAASIUNY 8 ¥UA UNITIIYIIUNTAAASIUNY 8

a wa 9y

a A Y ! ~ I 1Y Yo A [ ] A
FUA uwﬂgu Fowaz 71.5 dauin 4 mafiousds M3 lasudoyamsifeussnniienun

U

A 9 Ay v A o A9
NYIUVDI U F\I"l, ‘]J%?JiJﬁ i’E'JEJﬁ“ 52.8 1uﬂ1uﬂ1§!WﬂLLW‘iﬁUﬂﬂJﬁﬂﬁLG]E]Uﬂﬂt;fLﬂHGliﬂi llgdjhlll

U U



a wa 1 < 1 1
UH1a $ovaz 51.2 uag Tagaruuniins 19l szauiuvesnamsmeunidoyanmsaou

a va 9

feginuasns HAUHUA $eoay 72.4 daui 5 mssreaunzuazuud Idumsinanelu

" ava Y

zﬂy A = [ 9 a Y] dy A = 9
WUNUNMTTIeReINUNIZazuul IHumstnanelunun MNulil‘]J;]‘UG] Jouay 52.0

U

= va 9

a Y o A 3 ax ] A A P} Y (a
lla$Nﬂ1§1%ﬁuQﬁ@§1%ﬂ13!f].]u')‘ﬁﬂ’]ﬁ31831“1ﬁﬁu3831u%&ﬂﬂ?ﬂ]ﬂ\31ﬂ3’]‘]JN§J‘]J§]CU 3080
65.9

a 4 [ ] 4 1 o a Y] @ 1
%’]ﬂﬂ']ijlﬂﬁ'13Wﬂ'J']ﬂJﬁuwuﬁ3gﬁ’J'l\iﬂjllﬂ'iﬂﬂigﬂﬂﬂjllﬂﬁ@]'lll NWUI

J = v o Jdo a wva { {1 a
UszaumsaimsAnonsulianuduiusnumsdfianinvesdmihinduasumsinyas

'
A o

a 4 a A
VAo Uguda Tunisnan 3

Y

9 a o Qa: dy A = [T Yy v 1 a
VDLAUBUUZIINNITIVEATIH ABAITUNMTIANNBUT N IR NdUaTY

Yo A -4 A A 9 Y A v o Y
MSINHATHITUNATDUFUY LW’E)LW?J?YN?JE‘F]'N?JL"Uﬂﬂiﬂliﬂ\?ﬂ15%ﬂ‘1/ﬂﬂl@1]ﬁlﬂ‘]el@]i N7

U
k4
[

J @ A o ! 09/’
Wﬂqﬂiﬂlﬁsﬁ ﬂ’lilﬁﬂuﬂﬂ Llﬁzﬂ'JilW11ﬂ’]ﬁﬁu‘Uﬁ'HuQUﬂ§$M1ﬂ!1uﬂ1ﬁﬂﬂﬂﬁUﬁ FIUMIAA

q

o d 1 A A dy 1 A A Y = o Y
Qﬂﬂﬁﬂlﬂ%”llﬂ‘l!ﬁﬂﬂ'ﬁﬂ;]ﬂﬁﬂ”lﬂ Llﬁzuf]ﬂﬁ]']ﬂuﬁ'Ll'JfN'l‘LWlLﬂfJ'JGU’E)Qﬂ'JﬁllﬂWﬁﬁu‘Uﬁl}!uﬂlﬂ

v 9 9 1]
INIZAUMA T UV IN AT LAY 1T 9ge T Tumsifiaau



Thesis Title Job Performance of Agricultural Extension Officials
Responsible for Agricultural Technology Transfer Centers
in Chiang Mai Province

Author Miss Oranuch Jaikaew

Degree Master of Science (Agriculture) Agricultural Extension

Thesis Advisory Committee
Assoc. Prof. Dr. Suraphol Sreshthaputra Chairperson

Assoc. Prof. Katin Srimongkol Member
Lect. Dr. Kamol Ngamsomsuke Member
Abstract

The purposes of this study, “Job Performance of Agricultural Extension
Official Responsible for Agricultural Technology Transfer Centers in Chiang Mai
Province” aimed to (1) examine the agricultural extension officials’ personal data,
(2) study the agricultural extension officials’ operation, (3) investigate the
correlation between personal, economic and social factors, and the factors
affecting the operation of agricultural extension officials responsible for
Agricultural Technology Transfer Centers in Chiang Mai, and (4) investigate
problems, obstacles, including recommendation on the officials’ job performance.

The subjects of this study were 123 agricultural extension officials who
worked for Agricultural Technology Transfer Centers in Chiang Mai in 2005. The
statistics employed in data analysis were frequency distribution, percentage, mean,
standard deviation, minimum, maximum, and Chi-Square.

The findings showed that 76.4% of the officials were males and their
average age was 48.46. They were married and lived together. 80.5% of them
lived outside the area of their responsibility. 51.2% of the subjects graduated with
a Bachelor’s Degree, and 71.5% earned approximately 24,755.93 baht per month.
Furthermore, 72.4% of them had a part-time job and earned household incomes of
approximately 36,102.23 baht per month. 79.7% worked as agricultural extension
specialist. They worked for 1.35 transfer center in average, and 60.2% of them
were responsible for extension center. Their average year for working in the
government service was approximately 24.17 years and they were in charge of
taking care of the center for 6.05 years in average. They were trained
approximately 4.61 times and had an opportunity to perform knowledge transfer
11.10 times per year in average. In addition, they understood the center’s operation
at a moderate level, their encouragement in working (Motivator Factors) was at a
high level and at a moderate level (Reinforce Factors).

The operation of the agricultural extension officials working for
Technology Transfer Centers in Chiang Mai could be divided as follows:



The first mission was planning/operation’s results and technology
knowledge transfer. It revealed that in the first part this mission could be
categorized into three responsibilities: planning for operation in technology
knowledge transfer, the results of the operation and the new activities. The
percentage of the officials working according to the plan was 91.9, 92.7 and 67.5
respectively. In the second part, divided into three responsibilities: planning for
technology knowledge transfer, the results of the transfer, the new activities. The
percentage of the officials working according to the plan was 93.5, 90.2 and 61.0
respectively.

The second mission was an official visit with farmers. This mission was
divided into three parts. The first part was the result of the visit, and it showed that
the percentage of group and individual visit of the officials were 87.8, and 95.1
respectively. The second part was the Agricultural Technology Transfer Center
administrative committee meeting which was 91.9%. Finally, the third part
showed that 69.1% of the officials organized a community forum.

Third mission was working according to the mission, devided in to five
parts. The first duty was creating an agricultural database on production report.
91.9% of the officials had a database for plants, 57.7% for animals, and 56.1% for
fishery. For the database improvement in accordance with a sub-district
development plan, 72.4% of the officials improved a physical data, 70.7%
biological database, 73.2 % economic database, and 69.1% social database. The
second part was about the 19 crops forecast. There were 48.8% of the officials did
not receive any crop forecast information. There were 56.1% of the officials did
not perform according to the mission. 67.5% of the officials posted a notice of the
crop forecast. The third part was the eight crops forecast report, 71.5 % of the
officials did this mission. The fourth part was warning or receiving warning from
related offices. 52.8% received the warning and 51.2% of the officials did not
perform the task and 72.4% organized the meeting in order to spread the warning.
The fifth part was the condition and tendency of plague report in Chiang Mai.
There were 52.0% did not follow the mission but 65.9% used the official
document as a means to report the related offices.

The analysis among independent and dependent variables revealed that:
Training experience related with the operation of agricultural extension officials in
the third mission.

The suggestions of this study were; (1) arrangement the training course for
agricultural extension official who responsible for agricultural technology transfer
centers in order to enhance the understanding in creating an agricultural database
and forecasting plant, (2) supporting the budget in going out area and others
necessary facilities, and (3) promotion of an extra salary ceiling level to the
officials in order to work more efficiency.



