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ABSTRACT

Human Resource Management is the most important administrative task, since it effects the
successful of all organizations. Effective and efficient management of the human resource has
become an increasingly imperative and complex activities to organization. At present, Information
Technology field can be applied to basic HR activities and processes especially in gathering and
tracking innumerable data of employees.Personnel Information System(PIS) for Rajabpat Institute
Lampang is a system developed to facilitate tasks of human resource activities. The system function
consists of recording and tracking personnel data, from personal histories e.g. educational, research,
training, academic work data to salary promotion. This system contains all basic HR modules
including summary information for top manager. It hopefully will reduce manual workload as the
processes f producing reports and searching information are effectively automated. The system is also
designed to work via Rajabpat Institue Lampang(RIL) intranet according to the requirement of users.

This system was tested using data of RIL and found that the system work satisfactorily as intended. )



