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ABSTRACT

This Independent Study, entitled “Factors Influencing the Decision Making of
Chiang Mai University Civil Servants Become Autonomous University's Employees”,
is carried out with two objectives. They are: 1) to study factors of personnels,
incentive and working life quality that help them determine joining the program; 2) to
compare the factors indicated for doing so by two personnel groups i.e.
academicians and supporting staff.

To achieve these objectives, 350 personnels who have joined the program
were sampled with help of questionnaires. The result of the study shows that

1. Concerning personnels, work type and length of employment period are
main factors.

2. Concerning incentive, early pension and fringe benefits are main factors.

3. Concerning quality of life, safe and health condition at workplace,
human relations among colleagues and social service opportunity are main factors.



