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ABSTRACT

The purposes of “Independent Study” are 1) for study on leadership of officials in Doi Saket
Tambon Administrative Organizations; 2) for study on employee engagement of officials in Doi Saket
Tambon Administrative Organizations; 3) for study on relative of traits of leadership that effect on
employee engagement of officials in Doi Saket Tambon Administrative Organizations. Collecting data
by questionnaire from the sample size (138 data). All data came from officials who working for
Doi Saket Tambon Administrative Organizations, Chiang Mai Province. Then analysis by the factors
of frequency, percentage, mean, standard deviation, T- test and coefficiency to prove on hypothesis.

By study on these, found that the level of leadership for Doi Saket Tambon officials are in
high level, depend on 13 factors of leadership.

For employees engagement are on the high level by seeing from their perspective such as
positive thinking, talking and willing to be the member of organization. Furthermore, the officials insist
to help and support organization with their high capability.

From the study found that traits of leadership are effect on employee engagement on
medium level. By officials of Doi Saket Tambon have leadership skill will effect to medium of employee

engagement.





