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ABSTRACT

The purposes of this study were 1) to study the results of carrying out the project for improving
the quality of life of ground forces in Mae Rim district, Chiang Mai province, 2) to analyze quality of
life level of ground force officers after the implementation, 3) to study the factors relating to the results
of carrying out the project, and 4) to study problems and obstacles and to suggest solutions for
improving the project.

The data of this study were collected from 240 ground force officers and 280 members of their
families in 5 military units located in Mae Rim district, Chiang Mai province: Fifth Special Force
Group, Seventh Artillery Battalion, Third Development Battalion, Pack Squadron, and First Maintenance
Platoon. The data was collected between August and September 2006.

The results were as follows:

The achievement of running the project for improving the quality of life for ground forces in
Mae Rim District, Chiang Mai province was at moderate level. However, ground force officers’ quality
of life after the running of the project mostly remained the same as before, for example, income, welfare,
worries about future living expense, and feeling of home security, etc.

With reference to quality of life of members of their families, it was at better level, particularly
in term of the opportunities to develop their skills and new knowledge in their careers, the feeling of job

security, the money saving to provide security to the families, etc.



Some suggestions for improving the project to be more effective and sustainable are firstly,
commanders in every level should monitor the implementation of the project closely. Secondly, every
unit in the project has to allocate adequate budget to support the project. Thirdly, all ground force
officers and members of their families have to participate in the project. Fourthly, more education in the
units should be promoted. Finally, for development quality of life should be done continuously, and

should be more public relations about project implementation.



