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ABSTRACT

The objectives of This study were to explore the local cultural beliefs that reflected the
behavior in the management of the group of local leaders and municipal officers of Chiang Mai
Municipality, and to analyze the relationship between local cultural beliefs and the behavior in
management of Chiang Mai Municipality.

Structural interviews were used to gather data from He Following respondents: The
mayor of Chiang Mai Municipality, 2 deputies mayors, 1 secretary to the mayor, 10 members of
the Chiang Mai municipal council, and 6 municipal officers. The total number of the target group
was 20.

The findings indicated that the Chiang Mai municipal executive board and high ranking
municipal officials of Chiang Mai Municipality paid attention to the local cultural and traditional
beliefs as a high priority in managing Chiang Mai Municipality. Many important cultures and
traditions which have been preserved for a long time were considered as the key factor in the
management of Chiang Mai Municipality. This could be seen from the long term of municipal
plan and annual fiscal year of Chiang Municipality. From this point, such prejorvation could be

claimed as an outstanding aspect in managing Chiang Mai Municipality.



