A A y v a = Yy 9 A a
FOLIOINMIAUAINUUVUDA TS ﬂ?TNWQW@i%iHQTum@Qﬁ]1141“1/]‘“51(?15\111!

yana luurImeause v

Y A Y
R, UWDIIENT DAY
3qan sylseanaumansuriniaig
¢a v v a 7 a A o a
o1 sdisnmmsaunmuudase FOIFNAAIININANAY AT IAUIYYAND
U ]
UNAALD

4

= 1191’ = =
MIANHIATIU U

[

agsvaA 2 dlszmsfie (1) Anvauwazanwilymims
uSmsamyanalussiuaug/aanivdninAudaineds wineduselni ) iefny
ﬁzﬁummﬁqwaWluamsumﬁmﬁfﬁu?mmmuma Tuamg/aojwdninaunainede
Femsaninlunsad maAnyuazaamilymmsuimsauyanalusgauaue/aontivg
dninAlmainine1ds szaeun @M Wnhau Kantmiae wSedunuiisuiaven
QUNWAUMTVTHITOUYAAD 17 Aag tazdntw/dninAlunaine1dss i 5 e agms

=2 4 Y A a a v A ] Y
ﬁ"é)‘]JﬂHJ‘F]’NllWQW’EJGlﬂsl,u\1TLJ"IJ’é)\‘lLﬂTI’T‘L!W]‘]J‘ﬂﬂi\‘11uuﬂﬂﬁ1uhﬁ1’)“ﬂﬁﬂﬁﬂwﬂdﬁlﬂh Ulﬂﬁf]ﬂﬂﬁ\l

9 = A 9

Wmthiyanansedlgianuniduyaaaluauz/aanivdninaiudaineds 1w 63
A A Aq v = 3 ° ° a 7Y 9
au pelon s lumstnyullunuudeuan 1w 2 e MInsaaziveya laely
A1nNud Tevay erudsuuuinasgiuuaza lnauais
NANIANEINLI
o 9 Y c; a a v A ]
NuuazgilymlumsiauvesnminnuImsnuyanaluumiImedese sl
Mszauvesdvthnyana 1liznoudlonudwmtaazdasidide uianuazinousy
MToazaams  UAATIZHAMUKLL QunzDoulszia Nuausued HUaNIITINg
pagdwvusingms ugIMstazaudug fldsuueurie Jymlumsdiou weae
I <
asiillulsziau Ao
< Y ] Y ~ o N 1 Y = m v
1. AR5 191N DMEN nsusediey vanmas luasudiu 998

a wa [ 4
Ugiiaauszidion vaninusm



Y Y A a =\ (= A 1 o
2. RAIMUINUVINITIIUYANA “VI'B'T]J'D'&‘UEJ“UulllLWENW?J‘I’T‘iﬂ"’IHﬂﬂ?NJLUJuEJﬂu

=
ISYy
~ J v A A ! ' o = < [l
3. 3IEU QDN WUITBLIYUNNIN YINLNNITIA mmmmﬂuwmwg
' = (= @ A o 9 = = Y
4. nQinain syl ”lunmmwmumammn ADINUNITAAITUTIINAIY
wamwmﬂuum%

=% Jd @ 1 a wvAa =1 A ] (] =
5. szilloy nQnaa Fanu ualumalgiineslinissangu Aeuilsuniesy lay

= ~ P 1 ] Y o [ A a A A
6. WITIWIU NHINUNNTADU  UAUNUUIGIU ulﬂuTJJ”l‘]Jillﬂiqfi NULANINDDD
va o

Ugiadumsmelunmiteaiu dildnamasgiumsnelfiia

o o = = v Y A a
fffTWTUWaﬂ']ﬁﬁﬂBTﬂ'JﬂJWQWf’JGl‘ﬂGluQTUGUGQL"ﬂ TMU 1‘1/]‘]J3W']§\11uuﬂﬂﬁ1u

] v
S A =

yiInedededlud wudusmihnuimsnuyanalinnuiawe luaeilitesdnuuazlade
] [ d’ a = 9 [ 3' 1
wlhlassawegluszduinn waziiiennsaniwazdoaiiusediuvesilaiodrguwuii
wloineuazmsuis mstenudyn aarwnnadeutazanuduRuifuieus iy
=1 [ a A v A = =2 [ [ [
anuiane laluseduin Rupoutazadadms vanuianelvluszavihunan fadegals
' o < [ @ v A
WUIANUE T399I MITENTVITVAD dNEMLNU ANNSURAYUIAzANUAINT TUuMS

o = = [
M1 danunane laluszavuunn

A o Y

a a F7) Y { A
i]1ﬂﬂ151/]ﬂﬁ@ﬂﬁuiﬁﬁﬁWUﬁWHﬁﬂW’gﬁ]‘lﬂﬂ’ﬂ ﬂiJWﬁﬂﬂl@ﬂlﬂ1ﬁu1ﬁﬂiﬁ1ﬁﬂuuﬂﬂa

U

ouldun ma 91y szoznar lumsiinu anwansea yamsanyazd e lutiau

]
[ U L=y

d v = F) ) A A a v A
wiusiuluanuianelaluaveudmsinnusms nuyaaaluumInedusss vy Niiy

MAYNNADANMINY 0.05



Independent Study Title Work Satisfaction of Personnel Officers

at Chiang Mai University

Author Ms. Arapon Kunanoi

Degree Master of Public Administration

Independent Study Advisor Associate Professor Seksin Srivattananukulkit
Abstract

This study is aimed 1) to look into work and problems of personnel officers
at the faculties, institutes, offices and graduate school in Chiang Mai University and 2)
to examine work satisfaction of personnel officers in the above mentioned offices.
The study is made of such sampling subjects as secretaries, foremen, section heads or
representatives responsible for personnel administration in 17 faculties and 5
institutes, offices, and the graduate school. Additionally, the work satisfaction of 63
personnel officers or other officers concerned at Chiang Mai University is
investigated. The study device consists of two sets of questionnaire. Data analysis is
done in order to find out frequency, percentage, standard deviation and Chi-square

test.

Results of the study are as follows:

As regards work and problems in duty performance of Chiang Mai
University personnel officers, their works are related to positions and staffs,
development, in-service training, disciplinary and legal actions, position analysis,
personnel tenure records, academic position, specialist position, correspondence and
other assignments. Problems in duty performance can be summarized as follows:

1. The faculty staffs and officers are not fully learned of rules and
regulations and, therefore, fail to follow them effectively.

2. Personnel officers are poorly learned of rules and regulations, or lack

proficiency in such rules.



3. Rules, regulations and circulars are too many for the officers to
remember or to be classified.

4. Rules and regulations are not clear enough or ambiguous, and need to be
interpreted.

5. Rules and regulations are clear but practically very flexible.

6. Rules and regulations are clear but some offices have standardized or

amended them within their own offices, which result in lacking a standard practice.

According to results of the study of work satisfaction of personnel officers
at Chiang Mai University, it is found that the personnel officers are generally satisfied
with supportive and incentive factors on high scale. And when considered in detail of
supportive factors, it is found that they are satisfied with policy and management,
supervision, environment and relation with colleagues on high scale; and with salary
and welfare services on medium scale. As regards incentive factors, it is found that
the officers are satisfied with achievements, recognition, work conditions,
responsibility and progress on high scale.

Based on the test of the hypothesis, it is proved that backgrounds of the
personnel officers such as sex, age, working period, marital status, qualification and
position, have no correlation with work satisfaction of the personnel officers at Chiang

Mai University with statistical significance 0.05.



