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ABSTRACT

Empowerment professional nurses in organization were important to motivate
personals to increase efficiency work. The purpose of this descriptive was to study
empowerment among professional nurses of south zone network community hospitals,
Mae Hong Son Province. The population of this study were 87 professional nurses, who
were working at Maesarieng hospital, Maelanoi hospital and Sobmoei hospital and working
as staff nurses in nursing department more than 6 months. The instruments used in this
study consisted 2 parts, part 1 was the demographic data, part 2 empowerment assessment
from consisted of Job Activities Scale (JAS) to access from formal power, Organization
Relationship Scale (ORS) to access from informal power and Conditions of Work
Effectiveness Questionnaire (CWEQ) to access from job related empowerment structures.
The instrument was the questionnaire by Laschinger’s concepts which was translated into
Thai by Anothai Veerapongsuchat (1998). The collected data were analyzed using frequency,

percentage, mean and standard deviation.

The result of the study indicated:
1. Formal power among professional nurses of south zone network community

hospitals, Mae Hong Son Province was moderate level (u=3.13, G = 0.45)



2. Informal power among professional nurses of south zone network community
hospitals, Mae Hong Son Province was moderate level (u=3.33, O = 0.44)

l3. Access job related empowerment structures among professional nurses of south
zone network community hospitals, Mae Hong Son Province was moderate level (u=3.04,
0=0.55)

The result of this study could be baseline data for improving empowerment climate
in nursing department for work qualitily fo continue. Veerapongsuchat (1998). The collected
data were analyzed using frequency, percentage, mean and standard deviation.

The result of the study indicated:

1. Formal power among professional nurses of south zone network community
hospitals, Mae Hong Son Province was moderate level (u=3.13, O = 0.45)

2. Informal power among professional nurses of south zone network community
hospitals, Mae Hong Son Province was moderate level (1 =3.33, G = 0.44)

3. Access job related empowerment structures among professional nurses of south
zone network community hospitals, Mae Hong Son Province was moderate level (u = 3.04,
G =0.55)

The result of this study could be baseline data for improving empowering climate in

nursing department for works quality to continue



