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ABSTRACT

The proposes of this research were (1) to study levels of transformational
leadership, work motives and career success among independent business owners of
Unicity Marketing (Thailand) Company Limited (2) to compare transformational
leadership and work motives between independent business owners with high and low
levels of career success.

A descriptive research design was used. The sample was 182 independent
business owners of Unicity Marketing (Thailand) Company Limited who have more
than 1 year job tenure. This target sample was selected by purposive and convenient
sampling techniques. The research instruments were consisted of (1) the demographic
questionnaire (2) the Multifactor Leadership Questionnaire (MQL) (3) the Motivation
Orientation Inventory and (4) the Career Success Scale. Descriptive statistics were
used to perform data analysis and inferential statistics were used to test the difference

of median between groups with t-test value.



The research found that:

1. The independent business owners with high level of career success
occupied higher level of transformational leadership that including idealized
influence, inspirational motivation, intellectual stimulation and individualized

consideration than those with low level of career success at 0.001 level.

2. The independent business owners with high level of career success
occupied higher level of work motives including achievement motive and power
motive than those with low level of career success at 0.001 level. Further, the
independent business owners with high level of career success had higher level of
affiliation motive than those with low level of career success at 0.01 level.



